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Introduction 
 
Welcome to the 146th Annual Report for The Baptist Union of Queensland, reporting on our activities 
through 2021. 
 
Like that memorable “best man” speech at the last wedding you went to – let me open with a joke.  
Although, I will confess up front this joke is getting less and less funny as time goes by.  I first heard 
it in May 2020.  It goes something like this: A time traveller steps out of his machine to the surprise 
of a gathering crowd.  He asks; “What year is it?”  They answer “2020.”  “Ah;” responds the time 
traveller, “the first year of the great pandemic!”  Reflect with me: in May 2020, this was hilarious.  We 
had been living with restrictions for two months, but infection numbers in Australia were dropping 
dramatically.  COVID had been bad, but clearly, we were getting on top of it.  In a few months’ time, 
this would all be a memory – something to spook the grandchildren with in decades to come.  COVID 
would shortly be no more than a blip in history.  But now, the joke has lost its humour.  COVID, quite 
apparently, is not disappearing, and its impacts continue to hurt on many levels.  In last year’s report 
I described COVID as a “plot twist”; now it seems more accurate to call it “the lingering narrative”. 
 
There is no aspect of our ministry which has not been shaped at least in part by the spread of COVID-
19 over the last couple of years.  We all know people who have been directly affected – some mildly, 
some severely.  A succession of our aged care facilities have been in and out of lockdown in recent 
months.  Some residents have died from this disease.  Right now, our campsites sit idle while their 
dedicated staff are laid off.  Our churches look totally different with worshipping communities divided 
between on-line and in-person services.  We sing through masks.  Event planning is ever so difficult, 
with rules being changed regularly as we seek to find an appropriate way to live in this new era.  Key 
staff are in and out of isolation as infections spread through families. 
 
And yet - God is still at work through these times.  Despite all the challenges, we can see exciting 
developments in all our ministries.  And that is the key theme of these reports of activities that 
occurred in 2021 across our state, that despite, and sometimes even because of, these difficult 
times, good things are happening in our churches and ministries.  We can be thankful because His 
blessings continue to flow.   
 
Make yourself a cup of coffee and celebrate all that God is doing in and through Queensland Baptists 
in our state and beyond.  For members of Assembly, please remember these reports will be officially 
adopted at our Annual Assembly at Kirkwood Hall, QCCC Mapleton on 7th April 2022 – please RSVP 
if you are planning to attend on that day. 
 
I remind you that The Baptist Union of Queensland is not a publicly listed company, nor is it limited 
by guarantee.  As such, these reports are not required to be of a formal standard nor to include our 
financial status.  This style of reports, now implemented over a dozen or so years, is designed for 
the purposes of our members, to inform them of the outworkings of the ministries they have been 
supporting in prayer and financially throughout the year.  Our audited financial reports will be made 
available to members in the leadup to our Annual Assembly and afterwards appear on our website, 
and the Australian Charities and Not for profit Commission (ACNC) Portal.  You can also request a 
copy directly from us.   
 
PHILLIP MCCALLUM 
UNION SECRETARY 
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Director of the QB Movement  
 

It was my great privilege to finally begin as the Director of 
the Queensland Baptist Movement in January 2021. I 
appreciated everyone’s patience in the twelve-month wait 
between my appointment and my commencement in the 
role. I particularly want to thank the QB Board for their 
constant encouragement through this time and 
acknowledge the servant heart of John Sweetman to step 
into the Intentional Interim DOM role in 2020. John and 
Stewart Pieper (Director of Queensland Baptist Services) 
led with much grace and wisdom through a very difficult and 
constantly changing season. Their vast experience in 
serving QB has been invaluable in helping me transition into 
the role. I have thoroughly enjoyed working alongside them 
both in 2021 and I am encouraged by the whole team that 
God has brought together to serve our movement in this 
season.   
   

It has been a significant adjustment for me personally to take on this new role and to continue as the 
Senior Pastor at Gateway Baptist. The verse that God encouraged me with in 2021 and continues 
to fill me with faith for the future is from Matthew 17:20 “Truly I tell you, if you have faith as small as 
a mustard seed, you can say to this mountain, ‘Move from here to there,’ and it will move. Nothing 
will be impossible for you.”   
 
As we look around Queensland, there are many mountains that need moving. There are mountains 
of addiction and hopelessness all around us. There is a growing pandemic of loneliness and family 
breakdown in our communities. A generation of young people are growing up, without ever hearing 
the gospel and having any contact with the local church. Humanly speaking, these mountains are 
immoveable, but as we get on our knees and pray, nothing is impossible.    
 
21 Days of Prayer for Revival 
 
Faith filled prayer is one of our 6 priorities and was our key focus for the year. 21 Days of Prayer for 
Revival in June was a pinnacle moment, as 128 churches in our movement participated in praying 
together for a mighty move 
of God across our state. 
Daily devotions, prayer 
guides, small group material 
and Sunday sermons were 
produced to resource 
churches as we went on this 
journey together. I loved 
hearing the personal 
testimonies of 
transformation and salvation 
that flowed as we cried out 
as one in prayer. Being in 
the room as churches 
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prayed together in regions and joining online as we prayed together in unity, filled me with faith that 
we will see revival in our nation in our generation.        
 
Pastors and Spouses Convention 
 
It is a blessing to have such great conference facilities at our QCCC Centres. The Pastors and 
Spouses Convention at Mapleton was a really valuable time for Susan and I to form new relationships 
with many in ministry around the state. Pastors and spouses prayed for and encouraged one another 
as we collectively took a breath from navigating the constant changes of COVID. Those few days 
were a lifeline for many feeling tired and it was so refreshing to worship and pray together in a room 
rather than on Zoom. I want to thank our wonderful QCCC team for hosting us so well; the QB 
administrative services team for organizing a great time together and Baplink and Carinity for their 
generous sponsorship of the event.  
 

 
 
 
Regional Ministers 
 
John Sweetman transitioned into the role of Regional Ministers Coordinator in 2021 and I am so 
grateful for his godly wisdom and his ability to create high quality resources to bless our pastors and 
churches. The Regional Ministers have been in their new role now for 2 years and the feedback from 
our pastors of their impact on their ministry was overwhelmingly positive.  
 
In 2021 we employed 14 part-time Regional Ministers to serve our churches and pastors. These 
included John Whyte (Far-North QLD), Scott Jones (Central & North QLD), Steve Ballin (Rural & 
Remote), Keith Stevenson (Wide Bay Burnett), Phil Greenbury and Dave Tidey (Sunshine Coast), 
Dave Paroz (Metro North), Ian Hussey (Metro Central), Jeff Ireland (Metro South & Gold Coast), 
Matt Anstey (Metro West), Jeff Baills (Darling Downs), Kerry Larwill (Armed Services), Colin Stoodley 
(Church Plants) and Emil Rahimov (Ethnic Churches).  
 
The team enjoyed meeting together monthly via Zoom to spend time praying together and sharing 
ideas to better serve our churches and two, one day retreats for training and equipping. We 
farewelled Jeff Ireland in April as he resigned as Regional Minister for Metro South and Gold Coast 
Region. This larger region was divided into two smaller regions, Metro South-East and Gold Coast 
and we welcomed Paul Curtis to Metro South-East and Dave Quak to Gold Coast. We also 
farewelled Dave Tidey as the Assistant Sunshine Coast Regional Minister and Phil Greenbury will 
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continue to serve this region. Scott Jones served faithfully for 2 years in Central and North QLD and 
this larger region was also divided into two smaller regions, North QLD and Central QLD. We will 
welcome Garry Wynn to North QLD and Brett Wilson to Central QLD in 2022. Neil Bernard and Bob 
Rogers were appointed to help in transition seasons between Regional Minsters for Metro South-
East and Metro North, respectively. I want to personally thank the Regional Ministers who finished 
up in this past year. Their devotion and passion to serve Jesus and His Church was a great blessing 
to many. It was a privilege to serve alongside the entire group of Regional Ministers in 2021, as the 
body of Christ was built up.  
 
Regional Gatherings 
 
Twice in 2021, we gathered the pastors and leaders of our churches together in our regions to share 
stories, cast vision and pray together. I was so encouraged by the passion and commitment to fulfil 
the great commission in every 
region and to see the diversity in 
our ministries as we faithfully 
serve to see our communities 
transformed by the love and 
power of Jesus. Early in the year, 
we shared the vision for 21 Days 
of Prayer and discussed a 
proposed Members agreement, 
receiving great feedback that has 
helped to shape what I believe 
will be an important voluntary 
commitment for our future. In the 
second round of gatherings, we flagged upcoming changes to our child safe training and professional 
supervision for pastors and shared an exciting new leadership development program launching in 
2022, called Project 11.  
 
We will position the regional gatherings early in Term 4 in the future, so we can share any new 
initiatives and resources for the coming year. This will give churches the time to decide what will be 
of benefit for them and plan the following year accordingly.   
 
Preparing for Project 11 

 
We are getting old! No one likes to hear that, but as a 
movement it is true. We are approximately 10 years 
older than our community, which is a problem. We 
need to do something different to reach the next 
generation. In response to this challenge and in line 
with our priority of servant leadership, a team was 
formed to create a new leadership development 
program. Mark Westhuyzen (Director of Church 
Health) ably led the team and with much thanks to all 
involved, Project 11 will launch in 2022. 2000 years 
ago, 11 disciples were given the great commission on 
the side of a hill and if every pastor invests in 11 
emerging leaders over the next 3 years, I am confident 
that we will see a younger generation discipled. Over 



7 
 

8 months, Project 11 will equip emerging leaders in local churches with 11 core servant leadership 
traits and skills.      
 
Milestones and Mountaintops 
 
Milestones and mountaintop moments help us to pause and give thanks to God for His faithfulness 
to us. In 2021 we give thanks to God for the… 
 

• Record number of 46 graduates from Malyon College and 95 students from Malyon 
Vocational Training 

• Generosity of Carinity to release $351,000 to support 14 community projects in local 
churches 

• 128 churches praying together for revival for 21 days 
• 633 new believers baptized (with much rejoicing in heaven) 
• Affirmation of Andrew Grant (Director QCCC); Robert Chapman (Baplink Manager); Ian 

Hussey (Malyon Lecturer) and Andrew Dunstan (Malyon Lecturer) at Business Day  
• Provision of funds to employ a leadership development manager in 2022 
• Team that He is building to serve our movement and the blessing of teamwork as 

churches encourage, share resources and pray for one another as we walk through the 
challenges of COVID. 
 

God is good. He is moving mountains and as we look to the future, He is able to do immeasurably 
more than all we ask, dream or imagine.   
 
Thank you for the privilege of serving our movement and for your patience as I continue on the steep 
learning curve of understanding the complexity of our movement and simply trying to remember 
everyone’s name. I appreciate your prayers and I continue to pray for all of our churches and 
members as we serve Jesus together and see His eternal purposes fulfilled in Queensland. 
 
JASON ELSMORE 
DIRECTOR OF THE QB MOVEMENT   
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Director of QB Services  
 

As I reflect upon the past year of ministry, I am 
reminded of 1 Chronicles 16:10-12a; “Glory in his 
holy name; let the hearts of those who seek the 
LORD rejoice. Look to the LORD and his strength; 
seek his face always. Remember the wonders he 
has done…”. Given all that transpired with the 
ongoing impacts of COVID-19 I think it was 
wonderfully appropriate that Faith-filled prayer was 
the QB priority for 2021! I am thankful to the Lord for 
His sustaining presence as we have intentionally 
sought God and petitioned Him for revival as a 
Movement throughout the year. It is truly 
encouraging to reflect on the year and remember 
the wonders that he has done and to believe God 
for more to come! 
 

QB Board and Board Executive  
 
It continues to be a joy and a blessing to work with the QB Board. I am thankful to the Lord for the 
raising up such godly, competent, and skilled leaders to lead and progress the ministry of the QB 
Movement in this complex and unpredictable season. It was particularly beneficial for me both 
personally and professionally, that the Board supported a 360-degree review of my leadership 
functioning. The results of this review continue to provide excellent content for my leadership coach 
to promote my ongoing development.  In response to the demands of my role the Board also 
recommended that an Executive Assistant be appointed to provide me with higher level support. Liz 
McFarland has transitioned well into this position and has excelled in the EA role while continuing to 
assist with COVID information, the management of ministry admin staff and overseeing Church 
Safety matters. I also have a high appreciation for the Board Executive’s direct support and sage 
counsel. I am also deeply grateful for Peter Sweetman’s wise and godly leadership as the QB Board 
Chair over the last 7 years. I am personally thankful for Peter’s prayerful support, guidance and 
wisdom as we have participated in the significant transitions of the last 4 years.   
 
Executive Team  
 
It was great to have Jason Elsmore commence his role as Director of the QB Movement in January 
of 2021. It has been a pleasure and a blessing to be working closely with Jason and I am thankful to 
God for the visionary, strategic and inspirational leadership he is providing for our Movement. We 
had the pleasure of working together to conduct two tours of the State this year to encourage pastors 
and church leaders and also to provide inspiration, information and resources for the QB priorities of 
Faith-filled prayer (for 2021) and Servant Leadership (for 2022). 
Jason, John Sweetman (Coordinator of Regional Ministers) and I have met together on a regular 
basis to oversee strategic matters relating to the QB Movement and QB Services. I want to 
acknowledge the significant work that John Sweetman has done over the year to assist and bless 
QB as a Movement. The contributions that John has made include developing resources to support 
the Faith-Filled Prayer Priority during the 21 Days of Prayer event, the provision of resources for 
Regional Minsters, the drafting of papers on COVID-19 and related issues, and the facilitation of a 
number of review groups and processes.     
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COVID-19 
 
Providing assistance and advice to the churches through the impacts of the COVID-19 pandemic 
continued to be a priority for many of the QB Operational staff throughout the year. I participated in 
a ‘Futures Task Force’, which was instigated and led by John Sweetman, to assess and examine 
the effects of COVID-19 on church ministry and to discern what God might be doing and saying to 
us in the midst of these challenges and changes. The work of this group has been helpful for 
churches as they consider ministry in an emerging COVID-19 context. 
 
I am thankful to God that a delegation that I participated in, which represented Christian Churches 
as well as other faith groups, was able to successfully lobby QLD Health to see places of worship 
designated as essential services.   
 
QB Services Leadership Team 
 
The QB Services Leadership team continued to meet on a monthly basis throughout the year. 
Members of the team for 2021 were: John Sweetman (CoRM), Stewart Pieper (DoS), Phillip 
McCallum (DAS), Jon Campbell (Carinity CEO), Robert Chapman (Baplink Manager), Andrew Grant 
(Director QCCC), Peter Francis (Malyon Principal), Andrew McCafferty (Principal MVT), Mark 
Westhuyzen (DCHS) and David Elvery (DoPS).  
  
While all ministry arms were touched in some way by the ongoing effects of the pandemic over the 
year, Carinity and QCCC experienced the greatest impacts to their operations.   While challenging, 
the experiences of the past year have served to further strengthen the team’s sense of unity, 
purpose, and mutual support.  
 
The team was able to celebrate the progress and achievement of a number of strategic collaborative 
goals which are and will continue to be of great benefit to the Movement. It is also appropriate to 
acknowledge Carinity for the release of PBI funds for the purpose of Church and Community Grants. 
In the words of one QB Pastor, the provision of these grants is “a real game changer” for the church 
in being able to show the love of Jesus in concrete and practical ways to those in our community 
that are at risk or disadvantaged.  
 
Church Support Leadership Group  
 
I have had the privilege of leading the Church Support Leadership Group which provides and 
coordinates direct support for churches and pastors. Meeting monthly the group processes 
information provided by the Regional Ministers, Pastoral Services, QB Admin, Church Planting 
Services, Ethnic Services and Church Health Services to assist churches and pastors in areas such 
as pastoral settlements, church and pastoral reviews, resourcing and general consultancy.  
 
In August a review of Church Planting Services was commissioned with a report and 
recommendations being tabled for the QB Board’s consideration at their December meeting.  
  
Charter group Councils and Committees 
 
Throughout 2021, I continued my participation in the monthly Carinity Council meetings and quarterly 
Ministerial Service Committee meetings. I also regularly participated Baplink Management Council 
meetings and was available to join other Councils and Committees as required.  
This year saw the establishment of two new charter groups:  
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1) Ministry and Theological Training (MaTTS) Charter Group, which encompasses both 
Malyon Theological College and Malyon Vocational Training, as well providing the 
coordination and development of QB non-accredited training services.  
 

2) Christian Education Services (CES) Charter Group, which will provide coordinated support 
for the schools that are owned by QB, as well as those that are ministries of local QB 
Churches and the special assistance schools that are a part of Carinity.  
 

After a review process, we are implementing changes to the composition and function of the 
Financial Services Committee. Following a Special Assembly, held in December, to approve 
Constitutional changes we anticipate the appointment of a Director of Financial Services in 2022.  
 
Representation  
 
Australian Baptist Ministries: With border closures and the subsequent halting of interstate travel, 
the twice-yearly National Council and State Leaders meetings that I participate in were all held 
electronically.   
 
QLD Heads of Churches: The bimonthly meetings for the Heads of Churches (HOC) were 
predominately held via electronic means. The HOC collaborated to draft complimentary submissions 
highlighting concerns about the QLD Voluntary Assisted Dying (VAD) legislation as well as co-
operating on submissions to a review of the Anti-Discrimination Legislation. In relation to VAD, I also 
had the opportunity to appear before a Parliamentary Committee to give testimony and speak to the 
QB Board’s submission on the issue.  
      
Christian Religious Instruction Alliance QLD: I have participated in the effective development 
and advancement of Religious Instruction in state schools on behalf of the QB Movement through 
being a member of the QRIAQ Governance Committee. 
 
Baptist World Alliance: Brisbane has been chosen as the venue for the 2025 Baptist World 
Congress. I continue to represent QB on the Baptist World Congress organising committee as we 
progress plans for this significant event where Queensland Baptists, on behalf of Australian Baptists, 
will have the exciting opportunity to host and serve the Worldwide Baptist family! 
 
I am grateful for the opportunity to serve the Lord Jesus and his church in this season, and I am 
faith-filled that God will continue to work out His plans and purposes in us and through us as a 
Movement now and into the future. 
 
STEWART PIEPER 
DIRECTOR OF QB SERVICES  
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QB Board Chair 
 

Our vision as a Baptist Movement is “to impact 
Queensland and beyond for Jesus through a 
movement of praying churches that disciple 
intentionally and mission effectively”.  We thank God for 
His impacting work through us as a Movement during 
2021, expressed in just one of the thousands of stories 
told in local churches. 
 
“As I sat there watching the online service, I felt this 
incredible sense of peace wash over me.  I heard how 
God doesn’t give up on His children and He will 
continue to fight for His children to bring them back to 
Him.  It was then that I realised that I did need Jesus in 

my life.  And it became completely clear to me what Jesus had done for me and about my sins, so 
that I can have a personal relationship with Him”.   
 
We praise God for His unstoppable Kingdom work and the many ways He is leading, providing and 
working through us as an association of Baptist Churches.  
 
Trusting God through the COVID trial  
 
COVID again presented many challenges during 2021 and the Board acknowledges the tremendous 
contribution of our QB leaders during this season. 
 
Rev Stewart Pieper as DoS ensured churches were constantly advised concerning changing 
government directives.  He along with other “Heads of Churches” also helped to endure that the 
state government classed churches as an essential service, making possible the attendance of those 
not vaccinated at church services.   
 
Special mention also needs to be made of Jon Campbell’s leadership of Carinity.  He and so many 
others worked tirelessly to care for the residents in our twelve residential homes throughout the year 
and especially during the Omicron outbreak in December.  We also recognize the leadership of 
Andrew Grant, the Director of QCCC, who led our camping ministry so effectively during all the 
uncertainties of the past twelve months.   
 
We give thanks to God for the many answers to prayer which came as we asked God for His wisdom 
and provision, and we pray God’s comfort for members of our Baptist family who lost loved ones 
during this difficult time. 
 
Completion of Review Implementation 
 
With Pastor Jason Elsmore commencing his five year call as the Director of the QB Movement in 
February 2021, all the Assembly decisions concerning the structural changes and related staff 
appointments have now been completed.   
 
The unique two leader structure (DoM & DoS) tested in 2020 with the appointment of the Rev Dr 
John Sweetman as the interim DoM, has proven to be a very effective leadership model.  Jason as 
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DoM and Stewart as DoS have worked very collegially, providing excellent shared leadership to our 
movement and our services.   
 
In response to feedback from churches and those operating in the roles of Regional Minister, the 
Board made some further adjustments to the size of various areas and to the relationship between 
Regional Ministers and Area Pastors.   
 
The Board expresses its gratitude to God for the way He has led through all the changes since the 
2019 Annual Assembly adopted the Review report, “A Collaborative Movement of God directed 
Churches and Services”.  The spirit of collaboration in the decisions made during this season, the 
provision of those called by God to fill new roles, and the renewed biblical call on our lives to prayer, 
mission and discipleship fills us with faith concerning all God has planned for the future.   
 
Governance Developments 
  
There were several new developments in the governance of Queensland Baptists.  At the Annual 
Assembly, Board recommendations concerning the establishment of two new Charter Groups, 
Ministry and Theological Training Services (MaTTS) and Christian Education Services (CES), were 
strongly supported.   
 
MaTTS brings to fulfillment a long-term vision of uniting all three forms of training, higher education 
(Malyon Theological College), vocational training (Malyon Vocational Training) and non-accredited 
training.  We are thankful for the excellent team God has provided to guide this new charter group.   
 
The Christian Education Services Charter Group has also been gifted a team of very experienced 
Christian educationalists.  This group will support the growing education footprint of Queensland 
Baptists which includes two QB owned schools and a childcare centre, five special assistance 
schools in Carinity, and three other schools owned by Queensland Baptist churches. Whilst all 
schools and services will maintain their own boards and accountability structures, the charter group 
will be aiding the networking, support and advocacy of the Christian education sector throughout our  
movement.   
 
The other significant development in 2021 was the Assembly decision to restructure QB’s financial 
oversight and to appoint a full time Director of Financial Services.  This followed a Board established 
review of the Financial Services Committee.  The review group recommended these changes in view 
of the very significant growth of QB’s operations and services over the past 20 years and the 
increasing complexity in relation to compliance.  We do express our gratitude to Mr Mark Hodgson 
who chaired this committee and the work of our Director of Administrative Services, Mr Phillip 
McCallum, who expertly superintended the required constitutional changes.   
 
Other Board Matters   
 
One of the very significant matters the Board has been processing throughout 2021 is a QB Members 
Agreement.  This proposed agreement arose from the 2018-2019 Review which highlighted different 
understandings and possible confusion around the commitments of being a member of QB.  A Board 
commissioned taskforce has been engaged in extensive consultation with pastors and churches 
which included discussions at Regional Gatherings and the Annual Assembly, release of agreement 
drafts for feedback, and the consultation with stakeholders.  A final recommendation concerning the 
Members Agreement was released in November and is due to be considered at the 2022 Annual 
Assembly. 
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There was a wide variety of other matters the Board dealt with during the year including establishing 
a review of Mission to Queensland and appointing a group to consider future issues relating to 
Carinity.  There was clarification on procedures in relation to QB’s media policy, an update of the 
Pastors Code of Ethics and Ministry, Board training concerning Baplink’s anti-money laundering 
processes, consideration of current property trust arrangements, decisions on legal matters, 
facilitation of a submission to government on the proposed voluntary assisted dying legislation, and 
consideration of many appointments to roles within QB.   
 
Giving Thanks and Appreciation of Service 
 
There is much to give thanks to God for during this past year, but three developments illustrate the 
joy of our partnership in Kingdom work.  We give thanks for the financial resources ($351,000) which 
Carinity was able to release to support 14 community projects through local churches.  We give 
thanks for the expanded caring capacity for those aging in the Toowoomba region, though the 
opening of Brownesholme.  And we give thanks for the development and resourcing of Project 11 
as we seek to support churches in raising up new initiatives, but we express our gratitude for the 
privilege of being included in God’s work throughout the world during 2021.   
 
We give much thanks for the servant leadership of Pastor Jason Elsmore who has completed his 
first 12 months in his part-time role (two days per week) as Director of our Movement.  Jason has 
made an outstanding contribution through his inspiring and Christ centred leadership and his 
dedicated service which included two tours of our state sharing with pastors and leaders at regional 
gatherings.  Jason has also formed an excellent partnership with Stewart Pieper and their united 
leadership has been such a blessing to our movement.   
 
The Board also wants to recognise the very able ministry of Rev Stewart Pieper who carried such a 
heavy load leading QB Services, particularly with the additional demands brought about by COVID.  
Stewart was very capably supported by Mr Phillip McCallum, (Director of Administrative Services), 
Rev David Elvery (Director of Pastoral Services), Rev Mark Westhuyzen (Director of Church Health) 
and all the QB ministry leaders. We are also thankful for the very effective leadership of all the 
Service Groups: Mr Jon Campbell (Carinity), Mr Robert Chapman (Baplink) Mr Andrew Grant 
(QCCC) and Rev Dr Peter Francis and Mr Andrew McCafferty (Malyon Theological & Vocational 
Training Colleges). 
 
The new QB structure has strengthened the Board’s relationship with our charter groups, and we 
express our thanks to the chairs, Mr David Eagle, and Ms Sheryl Lanham (Baplink), Rev Chris 
Johnson (Camping), Rev Mark Mackay (Malyon), Mr Richard Wray (Carinity), Mr Craig Sherrin 
(Education), Rev Mark Westhuyzen (Acting Chair MaTTS) and all those serving on these councils 
for their commitment and skills in helping to ensure good governance throughout all the arms of QB.  
The Board has also valued the advice of the Financial Services Committee, chaired by Mr Andrew 
Messer and the Ministerial Services Committee chaired by Rev Glenn Brodie. There are now over 
70 Queensland Baptists who are serving in governance groups and committees.  
 
The Board particularly want to recognise the service of Rev Ken Conwell who concluded this year 
his long involvement in the Service ministries of QB. Since 1995, Ken has served in several roles 
including Baplink Manager, Director of Administrative Services, and Professional Standards and 
Insurance Officer which included oversight of the National Redress Scheme. Ken has made an 
outstanding contribution in all these roles using his financial, administrative and wisdom gifts to 
judiciously advise pastors, churches, service groups, the Board and QB leadership over such a 
lengthy period. We give thanks for the way the Lord has guarded, guided, and provided for us as a 
movement through Ken’s stewardship, concern, and prayer for all the churches. Well done Ken and 



14 
 

we pray God will continue to use you mightily in the Kingdom missions He has planned for you in 
the season ahead. 
 
Finally, we express our thanks to two Board members who retired in April.  Dr Anne Klose concluded 
seven years of excellent ministry on the Board. Anne served on several sub committees, made a 
tremendous contribution to the Review and her expert knowledge in Baptist belief and practice was 
so valuable in Board deliberations.  Mr Alistair Macpherson has also made an outstanding 
contribution during his seven years on the Board including six years as the vice chair. Alistair’s legal 
insights, understanding of governance and his wider knowledge of Christian organisations has been 
invaluable. Alistair was also a member of the small team which bore such a heavy workload during 
the 2017-2019 Review of QB. The Board has appreciated Alistair’s availability in 2021 to continue to 
advise the Board on matters with legal implications. 
 
Board Members 2021 
 
We thank God for the provision of three new members for the Board. Ms Linda Monteith joined the 
Board after being elected at the Annual Assembly. Linda studied public relations and journalism and 
brings to the Board her extensive experience in event management, marketing, communications, 
and advocacy. Mr Nick Rees joined the Board in October, filling a casual vacancy. We have valued 
the insights Nick has brought as a senior banking and mining executive and through his service on 
the Baplink Charter Group for the past three years. Nick has now become the Board’s representative 
on the Baplink Management Committee. The third new member was Pastor Jason Elsmore who 
joined the Board in his role as the Director of the QB Movement. 
 
The Board members for 2021 were: 
 
Rev Richard Cathie Senior Pastor Bundaberg Baptist Church, former medical practitioner 

Rev Phillip Greenbury Senior Pastor Lifepointe Baptist Church 

Rev Stephen Hendrick Senior Pastor Stafford Heights Baptist Church (Vice Chair) 

Mr Mark Hodgson Administrator Riverlife Baptist Church and Chief Financial Officer of 
a financial advising company 

Dr Anne Klose Gateway Baptist Church, part time lecturer at Malyon Theological 
College (retired April) 

Mr Alistair Macpherson The Grove Baptist Church, Director of law firm (retired April) 

Ms Linda Monteith Silkstone Baptist Church, marketing and communications NFP 
sector 

Pastor Lorraine Pfeffer Pastor Ashgrove Baptist Church and counsellor 

Mr Nick Rees Bridgeman Baptist Community Church, banking and mining 
executive (casual vacancy appointment)  

Rev Peter Sweetman Founding Pastor Bridgeman Baptist Community Church (Chair) 

Rev Craig Yeomans Senior Pastor Whitsunday Baptist Church 

Rev Stewart Pieper Director of QB Services 

Pastor Jason Elsmore Director of QB Movement and Senior Pastor Gateway Baptist 
Church 
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This will be my final year in serving as Chair of the Board. As I conclude my designated 8-year term, 
I give thanks to God for all those I have had the privilege to serve alongside in prayerfully seeking 
God’s will for the QB Movement. 
 
Faith for the Future 
 
The year 2021, proved to be an historic year for Qld Baptists. For the first time, the 220 churches 
which associate together as Queensland Baptists, were encouraged to set aside 21 days to reflect 
on God’s word and pray, asking God to revive us as his people.  On behalf of the Board, thank you 
to everyone who united with others in our Movement to pray, asking for a mighty work of God. 
 
The statement in Queensland Baptists’ priorities describing “Faith Filled Prayer” concludes with the 
following words and the biblical promise of John 14:13-14. “We believe that God wants us to ask him 
for even greater things than what we have seen so far.   And I will do whatever you ask in my name, 
so that the Father may be glorified in the Son. You may ask me for anything in my name, and I will 
do it.” 
 
We wait with much faith that God has heard our prayers and will answer beyond anything we could 
think or imagine. 
   
PETER SWEETMAN 
BOARD CHAIRMAN 
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Administrative Services 
 
I thank God for his provision through another year of testing 
times when “administration” has involved changing the rules 
on a fairly regular basis.  During the course of 2021, the QB 
Office, like every Queensland workplace, has needed to go 
through a succession of lock-downs, staged reopenings, and 
the use of masks.  For most of the year, despite these 
challenges, there has been no direct impact of COVID-19, 
and the business of the office has been able to continue 
more or less the same.  Unfortunately, in December with the 
opening of state borders, some staff have caught COVID, 
and there has been periods of isolation and further changes 
to the workplace as a result. 
 

We have been very aware that the impact has been far more significant on churches, and a part of 
our role has been the interpretation of policy announcements and sharing updates of what impact 
these have on churches.  Liz McFarland has been the principle mover on these matters.  It was 
pleasing late in the year to see that the regular discussions with state authorities, notably led by 
Stewart Pieper, had started to have an impact, and the declaration of churches as an essential 
service was a very positive step for us all.  COVID has occupied us a lot, but that has not been our 
primary purpose through the year, so I will aim to move on without further reference to it. 
 
The Administration Team in the QB Office has been further shaped from last year as we seek to get 
the balance right.  Our ministries are taking on more complex activities with an increased reliance 
on on-line and remote events.  We agreed that the primary function of the admin team would be split 
between Jos, Trish and Sharon being responsible for the office general admin and a separate team 
looking after the field administration.  This second team went through some changes in the year with 
long term servant Susan Harris resigning, Chen Kumar being appointed, and Jonathan Lamprecht 
being brought into our team from his previous role at Malyon College.  Very recently we have also 
appointed Sylvia Yap.  There remains a part time vacancy on the admin team which we are hoping 
to fill shortly.  We are very blessed to be served by this Godly and dedicated team. 
 
Annual Assembly went ahead as planned at Mapleton on April 16th, despite this only being six 
months from our previous Annual Assembly!  It was a good day, and I thank all those who attended.  
In early December, we also scheduled a Special Assembly to make some minor yet significant 
changes to the constitution.  These changes created the role of Director of Financial Services and 
the Financial Services Team.  This three-person group will be responsible for shaping the overall 
financial structure of QB, which is becoming a far more complex and significant organisation 
financially with every year.  In recent years, our accounts have needed to include Bayside Christian 
College and shortly Hillcrest Christian College will also be amalgamated along with a childcare 
operation we are going to be taking direct control of.  The constitution changes also reshaped the 
Financial Services Committee who oversee these finances. Our sincere appreciation to the dozen 
or so individuals who have served on this group (both in its original name ASG and then FSC) over 
the last twenty years for their commitment to the integrity of QB’s finances, and we look forward to 
the new group building on their work. 
 
The financial situation of QB has been fairly stable through all the changes that have been going on, 
although we can be thankful for the JobKeeper assistance that continued through most of our 
financial year, into the start of 2021.  As was intended by the Federal Government when it was 
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proposed, this assistance helped QB keep its connection with skilled staff, ready to get back to work 
as restrictions lifted. It is notable that the periodic brief shutdowns and regulatory impacts since 
JobKeeper has ended has tested the resources of QB and has well and truly offset the financial 
resources that were provided.  The audited financials to 30th June 2021 will show an aggregated 
surplus of just over $6 million, with most of this achieved within Carinity (who were not eligible for 
JobKeeper) and QCCC.  Despite churches feeling many similar impacts, it was very pleasing to see 
that Bapshare contributions were reported as almost $838,000, which is the highest annual figure 
ever apart from one year where exceptional circumstances prevailed.  We can be very thankful for 
these figures, although we need to recognise that the following financial year (now more than half-
way complete) is unfortunately not going to be nearly so positive. 
 
A sad consequence of the pandemic conditions across our state in the last year has been that our 
statistical indicators have mostly reduced in this period.  Reported Church membership has dropped 
by 9.3% to 16,385, our Church Community has dropped by 4.4% to 50,700, and average Attendance 
at Services is down by 4.6% to 28,200.  It was not queried whether this includes on-line attendance.  
Pleasingly weekly offerings have reduced by far less, only down by 0.8%, while giving to external 
missions and ministries actually increased by 2.2%.  Baptisms also increased by 8.2% over 2020 
figures to 633, but both years were well below the average of the preceding five of around 750.    
 
The National Redress Scheme is more than a quarter of the way through its life, and we now have 
claims at all stages of their life cycle and the process is keeping us busy.  Ken Conwell, who served 
us well looking after this scheme through its early days has now retired from his role with QB and 
the scheme is currently being managed by the admin team under my oversight.  At last note, 31 
claims had been received against QB entities, 21 of which have been resolved and ten are in 
process.  The largest proportion of these involve Carinity locations rather than churches.  It is a 
challenging issue when a church is asked to respond to allegations of inappropriate activity relating 
to as much as fifty years ago.  At this stage, the number and financial settlement of claims remain 
within our early estimates and the financial provisioning made by the funding pool appears adequate.  
QB is also dealing with a small number of civil claims alleging abuse, which are legally far more 
complex to deal with. 
 
There have been several references to Super Thursdays in my previous reports and I am pleased 
to report that three of the proposed four did go ahead during 2021.  On these quarterly occasions, 
all our Charter Group Councils hold their meeting on the same night and start out with a combined 
dinner and devotion.  They are a terrific opportunity for those volunteering to assist in the governance 
of one portion of QB to get to see the extent of other activity going on around our denomination, as 
well as getting exposure to our DOM, DOS and Chair of the Board and other senior leaders.  A nice 
highlight in November was holding the last of these for 2021 at QCCC Brookfield where we were 
ridiculously well fed and able to take advantage of the campsite’s terrific facilities to simultaneously 
hold five meetings in comfort.  Thanks for hosting us well Murray and Carolyn only shortly before 
their retirement from many decades of work at QCCC and Carinity. 
 
Personally, before concluding this report, I want to add my appreciation for the terrific and 
hardworking team I get to be a part of – especially my PA Jos, for the leadership Stewart and Jason 
provide to me and all of QB, for the support my wife Shelley gives every day to enable me to serve, 
and most importantly to my Saviour and Lord who empowers me.  I am blessed on so many levels, 
and I take this moment to express my sincere thanks. 
God bless! 
 
PHILLIP MCCALLUM 
DIRECTOR OF ADMINISTRATIVE SERVICES 
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Baplink 
 
While Baplink was prepared for 2021 to be another rollercoaster ride, no year in our office can ever 
be without excitement and activity. 
 
Due to the dedication and fore planning from the team, Baplink was able to deliver 3 interest rate 
cuts for our church loans, now down to 4.95% pa. 
 
We processed over 300,000 transactions, without a single operating loss. 
 
There are now over 165 churches using Xero, with the team providing support to all who avail 
themselves to this service. 
 
The new look website was launched, complete with updated forms. 
 
Compliance was a major focus for the year, with the tagline “low risk is not no risk” being uttered in 
Board meetings, training sessions and general office chatter.  By keeping on top of financial 
compliance, Baplink is helping to protect our churches and assist when the need arises. 
 
We would like to take this opportunity to share one such story provided by City North: 
 
City North Baptist Church and Baplink – A Unique Partnership in Ministry 
 

City North Baptist 
Church is a vibrant 
church located in 
Brisbane’s inner 
northern suburbs, 
enjoying a rich 
heritage of faithfully 
bringing the good 
news of Jesus Christ 
to the community for 
almost 100 years.  
We are blessed with 

a large, functional church property in Kedron which we have occupied for close to 20 years, having 
previously been located at Gordon Park. 
 
Like many churches, our needs change over time as we seek to be obedient to God’s calling in local 
ministry.  Baplink has always been a faithful partner with us, having recently helped us fund an 
essential infrastructure project which ensured we kept our doors open.   
 
It has been however in the “day to day” things that our relationship with Baplink has flourished. Their 
strategy to help churches adopt the Xero accounting system has been a wonderful blessing for us, 
with the team at Baplink always so supportive with advice to help ensure we stay up to date and 
provide timely insights to our leadership.   
 
Their knowledge of some of the complexities we navigate as churches is second-to-none.  We 
experienced this during the year when we had need to consider some compliance queries.  The 
team at Baplink very professionally demonstrated care and diligence throughout our engagement 
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with them, which gave us great confidence that they take extraordinary care in serving our churches 
in this way.   
 
With all of this said, the highlight for us was when we invited the Baplink team to the church in 
December for a Christmas morning tea as a way of saying thanks.  It was truly a delight to hear the 
individual stories of the team members, highlighting to us that the relationship we enjoy is not just 
about a financial service – it is about how together we can see the expansion of God’s kingdom for 
His glory.  We are deeply thankful to the Baplink team under Robert Chapman’s leadership and their 
faithful service to us. 
 
More Stories 
 

We enjoy working with the churches and watching 
them flourish.  We have so many stories to share, and 
not enough space to share them all.  Here are a few 
snippets: 
 
We saw one of our churches borrow just under $1M 
at the beginning of the year to purchase a block of 
land.  In less than 12 months, they have paid off over 
$850,000 of this debt.  Yes, they have had some 
generous donors, but there have also been some 
creative uses of their resources. Cans and bottle 
collection, fruit picking on weekends involving their 
youth, fundraising sports days, dinners and more. 
What an amazing testimony to the use of God’s gifts 
and the body coming together. 
 
A church who had begun construction on their vision 
of many years, were able to secure donations of over 
$500,000 from non-Christians.  They also were gifted 
the land and donations exceedingly abundantly more 
than the average house price.  God is such an 

amazing provider. 
 
One of the churches were closing their doors and vacating their property.  Another church was 
looking for a place to call home and were able to purchase the property and have established a new 
work in the same building.  God continues to be at work in the area.  
 
Baplink strives hard to provide the best possible service for our 
Movement.  We share in the triumphs and are here to help through the 
difficulties.  We are happy to assist in some of the “less exciting” 
elements of running a church to allow you to focus your energy on 
ministry. 
 
To work in Baplink, you need to be as unique, colourful and crazy as the 
socks you may sometimes catch us wearing!  We consider it an absolute 
privilege to bring our different skills and abilities to serve the mission of 
Queensland Baptists by investing in ministry.  
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“Each of you should use whatever gift you have received to serve others, as faithful stewards of 
God’s grace in its various forms.  If anyone speaks, they should do so as one who speaks the very 
words of God.  If anyone serves, they should do so with the strength God provides, so that in all 
things God may be praised through Jesus Christ.  To him be the glory and the power forever and 
ever.  Amen.” 
 
1 Peter 4:10-11 (NIV) 
 
ROBERT CHAPMAN 
MANAGER 
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Baptist Church Archives  
 

Why does QB maintain an Archives? What is its purpose? I 
shall begin this report with a brief answer to those questions 
that, I hope, will provide insights and understanding into our 
raison d’etre. 
 
The QB Archives functions as the “central repository for the 
historical records of the Baptist Union of Queensland and its 
constituents”.1 As such the Archives’ role is to collect, 
conserve, classify and index “available historical resources”2 
of Queensland Baptists. The purpose for this acquisition and 
organisational process is to ensure the gathered resources are 
available for bone fide research (and future publication), 
observing and working within the Australian Privacy Principles’ 
framework. 

 
A large part of achieving the above mission, lies in collecting the annual records from all QB 
ministries, services, and Charter Groups. These records (both paper originals and born digital) are 
indexed and available for future reference and research. I would like to take the opportunity to thank 
all those who have overseen this annual transfer for their various ministry responsibilities. Your 
support is greatly appreciated. 
 
Currently, the Archives is staffed by five volunteers: 
 
Dr Pamela Condie, OAM Archives Officer (general oversight including responding to queries 

and other requests; accessioning newly acquired records; updating 
indexes; writing reports; organising storage space) 

Dr David Parker  Digital Archivist 
Bill Hughes Denominational historical research projects (with a view to 

publication); Bill is currently researching the history of the Queensland 
Baptist Home Mission with a view to publication 

Anne Cameron Archives research projects (classifying, updating and indexing church 
and pastoral data) 

Dr Rod Kirkpatrick Church history research and developing individual QB Church 
chronologies 

 
Whilst the Archives is entirely staffed by volunteers, we aim to work to accepted professional 
standards in providing a safe, and current, storage environment for the documentation of our 
denominational history. However, one outcome of our volunteer status is the frustration of seeing an 
ever-increasing backlog of records awaiting accession to our digital index and storage system – an 
issue I commented on in last year’s report. 
 
Dr Parker is currently engaged in a digitalisation project. It is our long-term goal to digitalise as many 
of our paper records as practicable. David has overseen the digitisation of the first 60 years of QB 
records with the last 30 years being mostly completed. Some church records have also been 
digitised – this is an ongoing project. There are many years of bound paper volumes of 

 
1 Queensland Baptist Archives’ Manual, “I. Introduction”, (Baptist Union of Queensland, Brisbane), 2020, 7. 
2 Ibid. 
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denominational records that are also awaiting digitisation. These will need to be done professionally 
because of the challenge of quality screening of the pages within these tightly bound books. And, of 
course, some of our earliest records are handwritten. As may be appreciated, these records will 
require appropriate handling by professional digitisers to ensure quality end results and minimise the 
risk of damaging irreplaceable historical records. 
 
The BUQ/QB Year Books/Directories are currently digitised, as are the paper editions of the QB 
magazine that we hold (some are missing). The 1913-91 editions of The Australian Baptist have also 
been professionally digitised. The advantage of digitisation is that records are more quickly and 
easily searched, thus often saving many hours of otherwise tedious physical research. 
 
The Archives currently has 430 boxes of paper records stored in the compactus along with several 
filing cabinet drawers of other denominational paper records. None of these has been digitised. As 
may be appreciated, digitisation of our records is a big, time-consuming task. 
 
Over the past few years, as more and more reporting has become “paperless” we have been 
receiving annual transfers from the various QB departments and Charter Groups that are “born” 
digital. And we need to ensure that these digital records are archived appropriately for future access. 
We are currently investigating options for a dedicated digital archival programme that will best suit 
the ongoing needs of Queensland Baptists. 
 
Dr Rod Kirkpatrick is currently working on two historical projects –a chronology of QB churches, and 
researching the history of our Gold Coast churches. The latter project has its challenges as Rod 
delves into the records of name changes, merges and de-merges. Both these projects will be 
valuable resources for future researchers. In addition, Rod responds to church history focused 
queries and I know, from feed-back, how much his assistance has been appreciated, particularly by 
churches that are approaching significant anniversaries. 
 
Anne Cameron continues her dedicated notation of relevant church data from Annual Directories 
and Reports – compiling and documenting relevant dates of individual church histories (e.g. date 
planted, constituted, closed, etc). Anne also oversees the ongoing updating of the Queensland 
Baptists’ historical record. In addition to these, Anne is cataloguing the information contained in our 
Archives’ boxes (currently 430 of them) and cross-referencing this to the Index for all BUQ 
departments (historical and current) as well as individual church records held in the Archives. Again, 
this data is a veritable goldmine for denominational researchers. 
 
Bill Hughes’s progress report into his research into the Queensland Baptist Home Mission history 
provides insight into the value of the historical records held in the Archives for those engaging in 
denominational research: 
 
The Queensland Home Mission – Progress Report 
 

This project is much bigger than I originally anticipated mainly because of the depth 
of research required to uncover the historical detail and the need to focus on a wider 
range of issues that I first thought necessary. Finance and education are two major 
issues that need considerable attention. The research also uncovered a number of 
matters I hadn’t expected. For example, the involvement of many Baptists around the 
State who offered assistance in the form of land and finance. Many little local churches 
were planned but did not come to completion, but they need to be mentioned. Also, 
the early history of some local churches was much more interesting than published 
information shows - locally produced histories sometimes seem to be unaware of 
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earlier developments than are recorded in documents that would not have been 
available to the authors. 
Material that I have access to (which local historians would not have had) has proved 
most valuable; for example, minutes of the Home Mission Committee, digitised copies 
of newspapers, the Queensland Baptist, the Australian Baptist and records held in the 
State Baptist Headquarters. 
 
The Home Mission story demonstrates individual sacrifice and people working under 
harsh conditions, particularly in the earlier part of the history, and I hope to give due 
credit to the “old saints” involved. 
 
A long way to go, but I am enjoying the challenge.   

Bill Hughes (Researcher) 
 
In her role as Archivist, Pam deals with queries (whether by email, phone, mail, or personal 
approach). Answering these normally has priority. Whilst some requests are able to be passed on to 
others (e.g. Dr Kirkpatrick usually follows up church history queries), most are dealt with by Pam 
directly. 
 
No matter which of us responds to queries, there is always a considerable amount of research 
involved – firstly establishing the bone fides of the enquirer, checking our indexes, following that trail 
through our stored records, identifying relevant data and responding (always ensuring we observe 
privacy requirements). Sometimes we are able to provide relatively quick responses with simple 
records, other times we need to make appointments so the enquirer can come to the Archives and 
do the physical research themselves. 
 
In closing I would like to say that, if anyone has an interest in the oft-times fascinating history of our 
denomination, please feel free to visit the Archives. Appointments can be made at mutually 
agreeable times. I must also strongly commend the work of the Baptist History Queensland Society 
(BHQ) for their ongoing work in promoting and preserving denominational history. And I wish to 
acknowledge BHQ’s ongoing support for the work of the Archives. 
 
Links to information about the Archives and BHQ may be found on the QB website and at 
https://www.qb.org.au/our-ministries/queensland-baptists-archive/. The latter provides links to 
helpful, downloadable Guide Sheets covering managing your church records, archives and history. 
 
The Archives are currently staffed by our volunteers as follows: 

Pam Condie – Tuesdays and Wednesdays (10.00am-3.00pm) 
David Parker, Bill Hughes, Anne Cameron – Wednesdays (8.30-11.30am) 
Rod Kirkpatrick – Tuesdays 10.00am-12.30am 

 
Please feel free to contact us via email at archives@qb.org.au or pam.condie@qb.org.au 
 
It is a privilege to be a part of the ongoing ministry, commenced in the middle of the 19th century, of 
sharing the good news of Jesus throughout our vast state of Queensland. 
 
DR PAM CONDIE, OAM 
ARCHIVES OFFICER 
QUEENSLAND BAPTISTS  
  

https://www.qb.org.au/our-ministries/queensland-baptists-archive/
mailto:archives@qb.org.au
mailto:pam.condie@qb.org.au
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Baptist Historical Society of Queensland 
 
What we have heard and learned, that which our ancestors have told us, we will not hide from their 
descendants. We will tell the next generation about the LORD's praiseworthy acts, about his strength 
and the amazing things he has done. Psalm 78: 3 & 4  
 
Preserve, Protect, Publish our Heritage 
 
The Baptist Historical Society of Queensland — BHSQ (also known as Baptist Heritage Queensland 
— BHQ) was established in 1984 to promote interest in the heritage of Baptists in Queensland. Our 
objectives are: 

1. To encourage research into the history of Baptists, especially those in Queensland. 
2. To encourage the preservation of important Baptist records. 
3. To encourage the collating and recording of Baptist history. 
4. To foster interest in Baptist history at the local church level. 
5. To assist research students at schools, colleges and universities. 
6. To publish articles and historical information. 
7. To be alert to church jubilees, centenaries and other significant anniversaries for Baptists 

and, where possible, assist in the provision of relevant historical details. 
8. To promote the care of buildings and sites of historical interest to Baptists.   

 
The office-holders for 2021 were Eric Kopittke (President), David Parker (Acting Secretary), Hope 
Colegrove (Treasurer), Ian McQuay (Webmaster), and Rosemary Kopittke (Publications Officer). 
The Society met three times in 2021 on 27 February, 19 June and 6 November. The meetings were 
held at the Baptist Archives. Prior to the Annual General Meeting in November, David Parker 
informed us that he would not be available in 2022 to continue in the role of editor of Forum (the 
journal of the Society) or to act as Secretary. The following were then elected for 2022: Eric Kopittke 
(President), Hope Colegrove (Treasurer), Ian McQuay (Webmaster), Rosemary Kopittke 
(Publications Officer), and I. T. Boyle (Honorary Auditor). Unfortunately there were no nominations 
for the position of Editor of Forum or Secretary at the time and Eric Kopittke volunteered to act as 
Secretary until the position can be filled. 
 
We thank David for his enormous contribution to the Society over the past 38 years as editor of 
Forum – 110 issues in total. As well he has authored and/or edited most of BHSQ’s publications over 
those years and with his comprehensive knowledge of the history of our denomination in Queensland 
has been the first port of call for anyone wanting to know anything about Baptists in Queensland! 
 
Publishing 
 
In accord with the Society motto of Preserve, Protect, Publish our Heritage, Baptist Heritage 
Queensland released a new book at the 2021 Baptist Convention. Called The Commitment to 
Ministry it tells the story of Baptist camping in Queensland from 1990 to 2020, continuing the story 
told in the two earlier volumes written in the early 1990s by Joan Maxwell. Help was obtained from 
many people involved in camping during that 30-year period with the current Director of Queensland 
Conference and Camping Centres (QCCC), Andrew Grant, having been particularly helpful in 
supplying information, photographs and general support, and especially in sponsoring the printing of 
the book. 
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BHSQ is pleased to announce that another new book has been produced and is now available for 
purchase. It is called, Mission to Queensland 1997-2021: Elusive Enterprise written by David Parker 
and is an update to the history of Mission to Queensland (MTQ) originally written by Rev M C 
Williams and published by BHSQ in 1998 (copies are still available). Details of publications are 
available at https://www.bhsq.org/bhq/pubs/index.html 
 
The Plaques Project 
 
Further work on our ‘Heritage Plaque Project’ is continuing. For some time now, the Baptist Historical 
Society of Queensland has been exploring the possibility of marking places of historical importance 
to the Baptist cause in Queensland with appropriate markers. We had previously marked six places 
– in William Street (where in 1851 the first Baptists in Queensland met with other Christians to 
worship), in the country at Vernor near Lowood (where the first German Baptists in Queensland 
erected a church to the glory of God), Toowong Baptist Church (the oldest Baptist Church still in 
use), the City Tabernacle, Windsor Road Baptist Church, and North East Baptist Church at Nundah.  
 
On Tuesday 25 May 2021, the Baptist Historical Society of Queensland unveiled the seventh plaque 
in our Historic Plaque Project at the site of the first Baptist church building in Queensland, 38 Wharf 
Street Brisbane. Rev Richard Kingham, pastor of the City Tabernacle, the successor church, and 
Tim Weston, CEO of StudentOne, the current owners of the site, unveiled the plaque. A small 
COVID-safe group of representatives of BHSQ, the City Tabernacle and StudentOne witnessed the 
occasion. Currently the site is occupied by a large student accommodation facility. The owners of 
the business have been most supportive of the scheme to place this plaque on what is such a famous 
and important Baptist site in Queensland. We appreciate the generosity of the City Tabernacle 
church in sponsoring this plaque. 
 
All the Way Project 
 
All the Way is a project meant to be autobiographical (although biographical if necessary), to be 
written by (or about) senior or retired pastors and lay leaders reflecting on their spiritual development, 
ministry experiences, and events and movements that have influenced their ministries and personal 
experiences (with enough biographical and family information to give context). These are published 
in Forum and also held in the Baptist Archives for future reference. The length for publication is 
determined by the limits of Forum and can be around 5000 words, with a few photographs to 
illustrate. Can YOU contribute? 
 
Forum 
 
Queensland Baptist Forum, the Journal of the Baptist Historical Society of Queensland, is published 
three times per year and sent to BHSQ members, as either a digital or a paper copy. It contains a 
variety of interesting articles, mainly on historical subjects, but also covers other matters such as 
Baptist principles.  
 
The accompanying table lists the articles contained in the three issues of Forum published in 2021.  
 
 
Issue Date Contents 
No 108 April 2021 The Baptist Church Archives, Qld 2012-2020 by David Parker 
No 109 August 2021 Heritage Plaque No 7: Wharf St by David Parker 

Marianne Slade by Robert Gribben 
Baptists in Queensland and COVID-19 by David Parker 

https://www.bhsq.org/bhq/pubs/index.html
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No 110 December 2021 Baptist Heritage Old 2014-2021 by David Parker  
British Baptists go Digital 
Pulpit and Press: Early Baptists became pioneering newspapermen 
 by Rod Kirkpatrick 

 
Website 
 
The Baptist Historical Society of Queensland now has its own website, bhsq.org with a new look for 
the information covering both the Historical Society and the Baptist Church Archives Queensland. 
This replaces the former arrangement in place since 1997 which was part of a personal website. It 
features new and revised content. Visits to the old site will be redirected automatically, as will links 
from the QB website. We thank Ian McQuay for his work in updating the website. 
 
The Future 
 
Is there a role for BHSQ in the future? After all, there are those who say we must ignore the past 
and look only to the future. However the Bible has so many instances where God calls on His people 
to remember His great goodness to them. Looking forward and recalling the past – both are 
important. We forget the past at our peril! BHSQ has an ongoing role as we remember God’s work 
in the past and look forward to the future. 
 
An invitation to join the society is extended to anyone who has an interest in the maintenance and 
development of our Baptist heritage here in Queensland. Members have a wide variety of 
backgrounds – do not be put off joining just because you are not an historian! Meetings in 2022 are 
scheduled for 26 February, 18 June and 5 November all at 2:00 p.m. at the Queensland Baptist 
Archives, 53 Prospect Road, Gaythorne, Queensland 4051. All welcome - please bring a plate. 
 
ERIC KOPITTKE 
PRESIDENT, BHQ 
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Baptist Mission Australia  
 
2021 was a year of change for everyone, even more for Global 
Interaction, er, Baptist Mission Australia. On 1st January, our 
Australian Baptist Mission is telling you who we are… During the 
past couple years Global Interaction has conducted a lot of 
praying and thinking about the 2021–2025 Strategic Roadmap. 
We listened to supporters, alumni, staff and intercultural 
workers, and sought God’s leading. After much prayer and 
conversation there was discernment that it was an appropriate 
time to change the name. Our call by God has not changed - to 
share the good news of Jesus in culturally understandable ways 
as we seek to see vibrant faith communities following Jesus in 
their own distinctive ways. The only changes being made are 
those that bring better stewardship of finances and further 
enable our inter-cultural workers to do better to the task which 
God has called them. For further information on the name 

change, please go to our website, www.baptistmissionaustralia.org   
 
Prayer Works  
 
We are so grateful to those who make the investment of prayer into the work of Global Interaction. 
Without the covering of prayer, God’s work struggles. We produce monthly “Dad Chat” notes for 
distribution to anyone who will pray for the ministry. Almost 20 “Chat Rooms” meet each month 
across Queensland to specifically pray for our Queensland Baptist intercultural workers. An online 
(Zoom) Chat Room is now available at 7pm on the first Monday of the month to anyone who wishes 
to join. For a Chat Room in your area, see our website, www.baptistmissionaustralia.org/be-
involved/events/qld/prayerrooms   
 
Financial investment into Global Interaction through 2021 was very encouraging as we saw the 
best figures since 2016. We are most grateful to families, individuals and churches who continue to 
trust God to provide through a tough year. 
 
During 2021 the following Queensland-based intercultural workers have served: 

 
Muana & Villy (Mizoram, India/Bracken Ridge) – Thailand 

Luke & Belle (Bracken Ridge) – Thailand  

Dema & Caroline (Mizoram, India/North Pine) – Thailand 

Max & Essie* (Mizoram, India/City Tabernacle) – South East Asia 

Ben & Petra (Bracken Ridge) – Silk Road  

Morris & Ros (Gateway MacKenzie) – South Asia  

Graeme & Coral (Sunnybank Hills) – South Asia  

Tim & Mel (Northreach/Mulgrave/Rockhampton) – Malawi, Africa 

Jean-Claude & Joyce (All Nations Revival) – Malawi, Africa  

Daz & Bee* (Beacon) – South East Asia 

Tristan & Megan (Gateway Ormeau) – Cambodia 

http://www.baptistmissionaustralia.org/
http://www.baptistmissionaustralia.org/be-involved/events/qld/prayerrooms
http://www.baptistmissionaustralia.org/be-involved/events/qld/prayerrooms
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Lisa (Gateway MacKenzie) – South Asia 

Geoff (Gateway MacKenzie) – Mozambique 

Mike* (Gateway Logan/Chinchilla) – South East Asia 

 
* Names altered to protect identification 
 

Krido & Megan – In 2021 we welcomed Krido & Megan as Candidates.  However, circumstances 
changed and they asked to withdraw from the organisation. We pray God’s blessing on them as they 
seek new ways to serve Him. 
 
Introducing: Rours & Reaksmey, –  a married couple from Cambodia. They came to Australia 
several years ago where Reaksmey studied for a nursing degree. As they were preparing to return 
to their homeland, they felt God’s call for full-time service. Rours is studying theology online and 
feels led to plant communities of faith. Reaksmey feels a special call to the many people across the 
country who cannot gain access to good, safe medical care. They have been accepted as candidates 
and are available to visit churches and share their story.  
 
and Fiona, – a wife and mother of four daughters, hailing from Townsville. She and her husband 
have served God in Africa as a midwifery consultant and community development worker. She plans 
to join the South Asia team, where she hopes to contribute with her passion for making 
pregnancy and birth a safer experience for women and babies within their cultural setting.  
 
Short stories  
 
Luke & Bell – Commenced a new ministry in Ban Pa Lao. However, plans for another family to join 
them did not eventuate, so they moved closer to other teammates and have commenced new work. 
They expect to be in Australia between April and August 2022 and are available to visit churches 
across Queensland. 
 
Ben & Petra – After delays due to COVID, the family returned to the Silk Road following Home 
Assignment. Ben continues to teach English. Petra’s ministry to families of disabled children and 
youth has increased as ‘word has got around’ the skills she can offer. Both professions enable them 
to share their lives and faith. 
 
Morris & Ros – The transfer of leadership from Morris to three other staff members continued 
through the year despite the restrictions of COVID. All staff, both in Australia and South Asia, have 
become proficient in the use of Zoom, with good communication and teaching occurring regularly. 
Morris will retire mid-2022, bringing his full-time “career” of ministry and service to God to a close.  
 
Daz & Bee  - Changes, changes, changes, and most connected with the effects of COVID on South 
East Asia. The family returned to Australia for a shortened Home Assignment during 2021. While 
here they grappled with the future of the café they have been managing as a bridge-building ministry. 
As here in Australia, COVID has decimated the catering industry and it was decided to close the 
café and seek alternative areas of ministry.  Plans are underway to commence new work more suited 
to the current situation in the country. 
 
Tim & Mel – Early in 2021 the family returned from Malawi to an extended time of Home Assignment 
and Leave of Absence. Growing boys soon to move into university studies meant it was time to build 
a house in Townsville and make some changes in the way they “did” ministry. Early in 2022 they 
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returned to Malawi, having accepted a joint leadership role of the Malawi team. Their eldest son, 
Jarrod, has remained in Australia as he finished High School.   
  
Geoff was asked to step in as interim leader of our Mozambique team. Due to travel restrictions, 
much of Geoff’s work has been online. Nonetheless, he has done a wonderful work in building 
relationships and assisting the organisation as it moves through new processes. Geoff has also 
continued connections with our friends in the Baptist Union of Papua New Guinea, bringing weekly 
prayer updates.  
 
Max & Essie have undertaken wonderful service through the year, despite living in a very isolated 
location. COVID hit their area very hard, and the family were not unaffected. Nonetheless they have 
seen God work in amazing ways through several community projects. Service given in practical 
ways, with the love of God displayed has seen many come to the Father. They were greatly 
encouraged with the arrival of Mike late in the year. 
 
Find lots more information – See many more short reports of what God is doing around the world 
at www.baptistmissionaustralia.org/resources/news . We thank God for the dynamic support Baptist 
Mission Australia receives from folk and churches across Queensland.  And, Baptist Mission 
Australia staff are available to speak and share at your church.  
 
 
REV BOB ROGERS 
STATE DIRECTOR 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.baptistmissionaustralia.org/resources/news
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Baptist World Aid Australia  
 
As a Christian agency, our faith motivates us. We believe that 
God calls us to love our global neighbours and is at work in the 
world. We believe that he requires us to act justly and to love 
mercy. We believe he has called us to end poverty so that all 
may enjoy fullness of life as he intends. 
 
As we look back over the year, two defining characteristics 
emerge: challenge and gratitude. It was  a year filled with global 
challenges. In addition to numerous political tragedies and 
natural disasters, we all felt the social and economic impact of 
a global pandemic, both here in Australia and in the dozens of 
countries where Baptist World Aid serves. In fact, COVID-19 
has continued to shape not just how we live and work, but also 

how we and our Christian partners have responded to the most vulnerable in our world. Its impact 
will likely continue for years to come, continuing to push hundreds of thousands of people back into 
extreme poverty (living on US $1.95 a day). These challenges are now heartbreaking realities. And 
yet there are many reasons to give thanks. Baptist World Aid has responded to the sustained COVID 
disaster and God has continued to provide through his people. We have seen extraordinary 
responses from faithful supporters, creative adapting from our Partners in their programs from 
Cambodia to Bangladesh, and ongoing resourcing for urgent humanitarian needs, particularly for our 
neighbours in Papua New Guinea, Indonesia, and India. So, we give thanks for: increased 
collaboration with Baptist partners that enable swift responses to urgent needs; the generosity of 
faithful supporters despite concerns in our own country; and the support and place we have with the 
Baptist church movement across Australia and beyond. We give thanks that our advocacy work has 
been principally COVID-related, partnering with other like-minded organisations in urging the 
government to assist those in greatest need around the globe. We give thanks for the launch of a 
COVID-related Ethical Fashion Report. Our staff in Australia and Bangladesh have engaged with 
passion and energy, despite the difficulties that ongoing lockdowns bring to home, family and work 
life. I am incredibly proud of them. We continue to dream of and work toward a world where poverty 
has ended, and all people enjoy the fullness of life God intends. Until that day, we give thanks to 
God for the work he calls us to and for those he calls to partner with us. 
 
Who we are? 
 
Baptist World Aid is a Christian aid and development organisation. We partner with Australian 
Christians to be love and end poverty. 
 
It’s a question we often ask ourselves at Baptist World Aid. We have two answers. Firstly, we need 
to let the life of Jesus flow out into all that we do. Jesus walked alongside the marginalised, the 
vulnerable and the poor. Acting that out is an essential part of our mission. 
 
Secondly, we need to empower people so they can move from hopelessness to hope. 
 
We can do those best by working together. 
Right now, poverty is increasing for the first time in more than 30 years. The immense efforts that 
moved millions out of poverty are buckling under the weight of COVID-19. Many are predicting that 
we will soon be in the worst humanitarian crisis since World War II. We have a huge task ahead of 
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us if we are to meet the first Sustainable Development goal, to ‘end poverty in all its forms 
everywhere’. 
 
But we can do it. We can affect change. We can show Jesus’ love. We can give people hope. 
We can end poverty . . . together. 
 
Our Vision 
 
A world where poverty has ended, and all people enjoy the fullness of life God intends. 
 
Our Values 
 

• We are Called 
• We are Caring 
• We are Together 
• We are Innovative 
• We are Dedicated 
 

Our Mission 
 
Building partnerships to generate lasting solutions to global poverty.  Through our mission, churches 
and supporters generously give to bring transformation to the lives of people, supporting work to 
take families beyond a life of poverty and vulnerability. We engage with this work from a country 
which enjoys enormous privilege, wealth, high standards of education, health care, and other public 
services. An effective response to poverty requires local knowledge and expertise. That’s why we 
partner with local organisations to carry out the work God has called us to. Baptist World Aid 
programs span five global regions and a variety of work in vulnerable communities. They include 
Community Development, Child-focused Community Development and Disaster Management 
projects. And here in Australia, we invest in Advocacy. Our work means we serve and care for all 
people, regardless of their religion, beliefs or creed. Above all, we want to demonstrate Christ’s love 
in action in practical ways. 
 
Snapshot of 2021 for BWA  
 

• Working from Home – With the quality of our systems we were able to rapidly shift to 
remote work during 2021 – Borders are now opening and a strong hands-on approach 
through State Relationship Managers are having significant impact. 

• Humanitarian Shift – When COVID-19 hit, we transitioned our international program to a 
humanitarian mode – education, relief, recovery, and preparedness. 

• Partner Collaboration - We worked with all our partners on the ground globally, to 
consider their organisational survival and staff safety. We helped determine feasible and 
creative methods to support communities and refugee groups with public health education, 
food security, and other health support. 

• Leadership – Through Baptist World Aid, played a significant role in the leadership of the 
global Baptist movement, building a standard of aid and development in concert with fellow 
denominational agencies. 

• Advocacy - Ethical fashion research looked a little different with the October 2021 
publication of a special edition COVID Fashion Report. 

• Supporter Care – We endeavoured to give particular support to church leaders especially 
to those made vulnerable through church closures. 
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• Giving – Our amazing churches and supporters answered the challenges of 2021 with a 
generous and passionate response in the period to 30 June  

• Matching Grant Appeal – continues to be successful with incredible support from our 
Australian Government 

• Disaster Management – FY2021 was a challenging year globally. The COVID-19 
pandemic continued to spread across the world, making life for those on the margins even 
more vulnerable. According to the World Bank, in 2020 alone, 150 million people were 
pushed back into poverty. COVID adaptations or COVID response work across every 
Baptist World Aid project. Additionally, we funded 16 specific COVID-19 disaster response 
projects to the value of AUD $823,359. These 16 projects supported families who were 
pushed further back into poverty. 

• Refugees – We continued working with refugees through our Rohingya and Middle East 
responses. Additionally, we conducted a number of local responses to smaller disasters.  

• Countries – Baptist World Aid is now working in over 20 countries as they deepen their 
partnerships, and we thank our partners and keep them in our prayers. 

• Our Future Direction – We continue to work with strategic alliances and networks, taking 
the lead role in the aid and development space for the global Baptist community. To that 
end, we will continue to strengthen relationships and collaboration with like-minded 
organisations, including: 
 
a) Integral Alliance, a global alliance of 22 high-capacity Christian agencies with 

presence in over 100 countries 
b) Baptist World Alliance Forum for Aid and Development 
c) Asia-Pacific Baptist Federation, a coordination body for the Asia Pacific region, with a 

constituency of over 60 Baptist conventions and 33,000 churches. 
 

MELISSA LIPSETT 
CEO - BAPTIST WORLD AID AUSTRALIA 
 
 
 

This year has seen incredible growth and support throughout 
Queensland, forming new relationships and partnerships 
developing. Pastor Andy Coller continues to support us 
assisting me in speaking appointments and deputations and 
has taken on the Advocacy and Catalyst role.  
 
This year has been about making contact during the COVID-
19 period and establishing the needs of churches. Child 
sponsorship has still been the one area that has struggled 
during COVID-19 due to not being able to get into churches 
during this time, however, it is on the increase again with 
Queensland seeing the highest % increase during the last 
quarter.  With restrictions dropping in September, 

deputations and speaking appointments increased with a busy calendar shaping up for 2022. I have 
continued to be aligned with QB Women’s Anew conference which was a huge success. One of 
2022 objectives is to work on developing church partnerships allowing churches to have a specific 
touch point with a country of choice, or a specific project. This allows and gives a higher level of 
awareness and engagement, and the congregation the chance to learn more about injustice and 
poverty. 
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In early 2021 John Hickey and Melissa Lipsett came to Queensland to meet partner churches and 
held several meetings with pastors and key supporters. Further support and trips will be conducted 
in 2022.  
 
BWA 2021 
 
2021 brought a great deal of uncertainty, but God is our constant source of comfort, courage and 
wisdom in this work he calls us to. For the first time in our 62-year history, income exceeded AUD 
$20M. That’s an increase of around two per cent over the last financial year, towards crucial work to 
fight poverty. We are grateful for God’s generosity, lived out through our supporters in this uncertain 
year. We remain committed to stewarding this generosity in wise and effective ways, as we partner 
with local Christian organisations and the Church, predominately in the Asia Pacific region but also 
across the world. We look to ensure lasting inclusion, economic dignity and justice for all, and provide 
vital humanitarian care during crisis and disaster, helping rebuild resilient and thriving communities.  
 
At the end of FY2021, we farewelled our CEO, John Hickey, after 11-years of service. We thank 
John for his incredible contribution over such a long period, not only to the work of Baptist World Aid 
Australia and Transform Aid International, but also to the development work of the global Baptist 
family. John has provided visionary leadership that will leave a considerable and growing legacy of 
global impact. We wish him well as God continues to lead him. In this period of transition, the Board 
was pleased to appoint Melissa Lipsett (previously Chief Operating Officer) as CEO. 
 
Our Gratitude 
 
Once gain we are very thankful for the incredible generosity shown by Australian Baptist churches 
and you our wonderful supporters. We are also grateful for the continuing and generous support of 
the Australian Government and the faithful provision of our sovereign God.  
 
We have achieved a lot together and we want to thank you most of all for standing with us in prayer. 
As Micah 6:8 says, “He has shown you, O mortal, what is good. And what does the LORD require of 
you? To act justly and to love mercy and to walk humbly with your God.” Doing justice is simply doing 
right by our fellow man. Together, we can stand and respond to God’s call to give generously to the 
poor and needy, showing all who are watching on that there is a better world to be had under the 
headship of Christ. Thanks for partnering with us in prayer and with us in this Mission! 
 
In the fellowship of Christ, 
 
PASTOR JOHN MANSFIELD 
QUEENSLAND RELATIONSHIP MANAGER 
BAPTIST WORLD AID AUSTRALIA 
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Carinity  
  

 
Delivering care during a pandemic 
 
A significant amount of time and effort was spent 
coping with the effects of the COVID-19 pandemic 
during 2021. While each of our services found a way to 
continue providing quality care despite the range of 
restrictions and lockdowns, Management focussed on 
preparing for the inevitable wave of the virus that would 
swamp Queensland when borders reopened.  
 
Despite this thorough planning, the arrival of the new 
Omicron variant coinciding with reopening the borders 
put an unprecedented strain on all Queensland aged 
care homes – Carinity included. The first impact was 

experienced in early December 2021 and by Christmas the virus had impacted four communities. 
This continued well into the new year, with only one Carinity aged care community spared from a 
resident or employee becoming infected. 
 
Coping with COVID-19 outbreaks in an aged care community is a monumental challenge. 
Employees infected with the virus were unable to work, causing staff shortages at impacted sites. 
The staff who were available were required to wear full personal protective equipment – gowns; 
masks; goggles; and face shields - at all times. To prevent the spread of infection, this equipment 
needed to be changed regularly, which added a significant amount of effort to the already high 
workload. Sourcing sufficient protective equipment was a challenge due to supplies being in such 
high demand.  
 
Throughout these challenges, Carinity’s staff and management rose to the occasion.  
 
Staff from the frontline to the executive willingly worked long, exhausting hours and extra days. Home 
care staff volunteered to work in residential aged care and staff cancelled leave to come back and 
assist their colleagues. An executive drove a truck with additional supplies of personal protective 
equipment from Brisbane to Bundaberg to deliver much needed supplies over Christmas. 
Management at sites and Head Office worked many weeks without a break to support the sites 
dealing with outbreaks.  
 
Other staff volunteered to leave their own site and help others experiencing outbreaks, including one 
nurse from the Gold Coast who selflessly assisted other communities in Brisbane and Townsville 
once his own site’s outbreak was finished. In a show of support from our education division, students 
from some of our schools also assisted with the extra cleaning that was required to contain the 
spread of infection.  
 
Throughout these difficult times, God made us incredibly resilient. He gave our staff the grit, 
determination and courage to push through all the uncertainty, fear and infection control 
requirements so they could continue displaying the organisation’s Mission, Vision and Values in the 
most powerful of ways.  
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Aged Care 
 
The long-awaited findings of the Aged Care Royal Commission were tabled during the year. The 
Royal Commission made it clear that the sector has been grossly underfunded and that 
improvements to the aged care system will require additional financial support from the Federal 
Government.  
 
While the 2021 Federal Budget allocated over $17 billion to support aged care over the next four 
years, it rejected a key Royal Commission recommendation to implement an aged care levy that 
would provide vital ongoing financial support for the industry. Initiatives announced in the budget will 
further increase the compliance burden on an already highly regulated industry. The increased 
regulation will impact the amount of funds the budget will deliver to genuinely improve front-line care 
for the elderly.  
 
With aged care expected to be a key topic in the 2022 election, we pray for additional support from 
both sides of politics to deliver the funding the industry both needs and deserves.  
 
Amidst the ongoing shadow of the Royal 
Commission and a global pandemic, Carinity 
was pleased to open our new, aged care 
community in Highfields near Toowoomba. 
Built on land bequeathed to the Queensland 
Baptists movement by the late Molly Browne, 
the Brownesholme aged care community can 
accommodate up to 96 people and is adjacent 
to our existing retirement village. It brings us 
closer to our vision of an integrated aged care 
precinct at Highfields. 
 
Despite the pandemic, Carinity was able to 
continue providing high quality residential 
aged care to almost 1,200 elderly residents 
during the year. We regularly survey the 
families of residents regarding the care delivered to their loved ones and were pleased to see an 
increase in overall satisfaction ratings in 2021 - a testament to our hard-working team given the 
difficult environment they worked in for much of the year. 
 
We were also pleased to celebrate the remarkable lives of our most senior residents, with nine 
centenarians being inducted into the Carinity 100 Club during the year. A plaque recognising 100 
Club members is displayed in each Carinity aged care community as a tribute to this special group 
of people.  
 
Home Care 
 
Carinity’s Home Care service provides seniors with the care and support they require to remain living 
independently at home. Services provided include domestic assistance; personal and nursing care; 
transport to appointments; shopping; and help getting out and about in the community.  
 
The expansion of our mission to benefit seniors in new locations has been warmly welcomed, with 
our new services in Logan and Townsville experiencing strong demand. These new services 
complement our existing assistance to seniors in Bribie Island, Brisbane, Bundaberg, Caboolture, 

Carinity Residential Manager, Jane Mackney, 
welcomes Carinity Brownesholme’s first 

resident, Clare Bothmann 
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Fraser Coast, Gold Coast, Ipswich and West Moreton, Moreton Bay, Rockhampton, Sunshine Coast 
and Toowoomba regions.  
 
Like our aged care team, the hardworking Home Care staff 
are dedicated to improving the lives of the elderly people they 
serve. We were delighted to see Samantha Brady, one of 
our Toowoomba team, recognised as a finalist in the 
Queensland Nurses and Midwives’ Union Professional 
Practice Awards during the year. Samantha has been 
instrumental in building our Home Care service in 
Toowoomba and her nomination for this prestigious 
award was a great recognition of her 
excellent work.  
 
 
Along with expanding to new geographic regions, we continue to look for ways to deliver additional 
services in the areas we currently serve. In mid-2021, we partnered with the Public Health Network 
to launch a new program called “Active at Home” in Bundaberg and Maryborough.  
 
Active at Home is a 12-week program designed by exercise physiologists which we have adopted 
as part of our home care services.  Carinity carers who have completed training in the program work 
with our clients to maintain and improve their mobility and range of movement enabling them to 
remain independent and mobile within their community for as long as possible. A client’s progress is 
recorded via the Active at Home App, enabling Carinity to measure progress and report back to 
clients through assessment tools. 

Education 
 
Carinity Education operates an independent school catering specifically to the needs of Townsville’s 
indigenous community; and four special assistance schools in Brisbane, Gladstone, Hervey Bay and 
Rockhampton for students who have found difficulties in mainstream schooling. Our educational 
methodology embraces flexible learning in a small class environment where staff and support 
workers are available to provide ready access to assistance.     
 
The demand for this alternative style of education continues to grow, with 643 students receiving an 
education across our five schools last year. This represents a 12% increase in the number of children 
who have received individualised learning support in a Christian setting during the year. 
 
A highlight of the year was the graduation of 54 year 12 students across the schools. These students 
amassed almost 190 certificate-level qualifications in a range of subjects from hospitality to 
automotive and hairdressing.  
 
Vocational training is a key focus of our secondary school curriculum as we strive to prepare students 
for life after school. Vocational training at our Carinity Gladstone campus was enhanced during the 
year through the addition of a commercial grade kitchen. Completed with funding assistance from 
the State Government, it will allow students to complete qualifications in hospitality-related subjects 
without the need to travel outside the school.  
 
Block Grant Funding also enabled an improvement to our Rockhampton school, with the creation of 
a covered, multi-purpose sports court. 

Carinity Home Care Nurse Samantha Brady was a 
finalist in the Queensland Nurses and Midwives’ 

Union Professional Practice Awards 
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October saw a major milestone for our 
Townsville campus. After consultation 
with the indigenous community, the 
school officially changed its name from 
Shalom Christian College to Carinity 
Education Shalom. The name change 
brings the school in line with other 
Carinity schools after we acquired it 
three years ago.  
 
 
 
 
 
 
Youth, Disability and Community Services 
 
Carinity’s commitment to providing support to vulnerable and disadvantaged people in their time of 
need is ever-present in the services provided by our youth, disability and community support 
services.  
 
Young people at risk of homelessness are provided a safe place to stay; access to education and 
training; and ongoing support and guidance through our Carinity Orana (Brisbane) and Carinity On 
Track (Yeppoon) services. At the 40th anniversary celebrations of Carinity Orana in April, two former 
residents gave emotional accounts of how the homely, stable and nurturing environment at Orana 
delivered them a pathway to a positive future - something they never imagined when they first 
requested assistance.  
 
The COVID pandemic has resulted in an increase in family and domestic violence across the country, 
with reports that over half the domestic and family violence providers in Australia have seen an 
increase in controlling behaviours against women and children since the onset of COVID-19. Carinity 
helps and supports victims of domestic and family violence through counselling and the provision of 
emergency accommodation for women and children escaping their situation. In 2021, our Brisbane 
service alone saw a 30% increase in service provision for children and young people impacted by 
incidents of violence in their home.   
 
In Boonah, our Fassifern Community Centre provides a number of initiatives to support at-risk youth, 
marginalised people and those with a disability. Over the past several years, the centre has 
supported over 120 students through their Get Set for Work program, with over 80% of participants 
achieving positive work outcomes as a result. The addition of a hair salon at the community centre 
this year allows budding hairdressers to complete a 16-week Certificate II in Salon Assistance, vastly 
increasing their prospects for employment.  
 
Our rural community hubs – Carinity Our House (Toogoolawah) and Carinity Bunderra (Boonah) – 
support people living with disability and their families by providing short-term accommodation; in-
home support and social activities; and the teaching of life skills. 
 
Retirement Living 
 
Our retirement villages in Brisbane, Bundaberg, Ipswich, Rockhampton and Toowoomba provide 
seniors who are able to live independently at home with a safe, secure, community-focussed place 

Carinity Education Shalom students perform a song of 
praise to God at the renaming of the school 
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to call home. Each retirement village is located within reach of entertainment hubs, amenities, health 
services and has programs to support active lifestyles. 
 
All of our retirement villages offer in-home care and four villages are located next to our aged care 
homes, providing seniors with an easily navigated pathway through their aged care journey.  
 
As resident care needs change, our home care team supports them with a range of services from 
completing tasks around the house to in-home nursing care. Once fulltime care is required, the close 
proximity of the aged care home makes the transition to fulltime care easy and allows spouses who 
are still living in the village to visit their loved one in residential care without the need to travel.  
 
Chaplaincy 
 
Our Chaplaincy service continues to provide spiritual care to people across the state. During 2021, 
almost 12,000 hours of chaplaincy were delivered in hospitals, schools and aged care communities, 
while our Inside Out Prison Chaplaincy service assisted over 1,600 people in 12 correctional centres 
to explore their relationship with God and give an opportunity to respond to the Gospel of Jesus 
Christ.  
 
Like our other services, the COVID-19 pandemic impacted our ability to provide some chaplaincy 
services, with visits to hospitals and prisons limited during times of lockdown. Our chaplains were, 
however, on-hand to support staff, residents and families during COVID outbreaks in our aged care 
sites. This support proved invaluable for many, particularly residents who were confined to their 
rooms due to public health directives and therefore unable to attend their regular church service. 
 
Our commitment to providing pastoral care in our aged care communities was highlighted during the 
opening of the new Brownesholme site, with a dedication ceremony held in the purpose-built chapel. 
The technology at Brownesholme allows services held in the chapel to be live streamed to resident 
rooms, ensuring those who are not mobile enough to attend church are still able to participate.  
 
Collaborative Community Projects 
 
Carinity’s vision to work with the broader Queensland Baptists movement in implementing projects 
that relieve and mitigate disadvantage; promote connectivity for vulnerable people; and increase the 
strength of local neighbourhoods against disadvantage came to life in 2021 with the launch of 
Collaborative Community Projects. 
 
The program will provide grants of up to $500,000 per annum for three years to help local churches 
identify groups of people requiring assistance in their community and develop their own outreach 
programs to address the need.  
 
14 churches were awarded funding in 2021 to support a broad variety of projects including growing 
vegetables to provide nutrition and income to disadvantaged communities; initiatives to address 
domestic violence; completing gardening assistance to ensure low-income earners do not lose any 
of their rental bond when vacating a property; and helping socially, emotionally and economically 
isolated farmers reconnect with their families and community.   
 
Applications for 2022 funding will open mid-year and we encourage any interested churches to 
contact us for more information.  
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The year ahead 
 
As we look forward to a new year, many of the challenges we face are similar to previous years. The 
pandemic is likely to continue disrupting all of society and our services will not be immune. We pray 
for God’s ongoing assistance in keeping our staff healthy and strong so they, in turn, can provide the 
elderly and vulnerable in our care the assistance they need.  
 
While the pandemic has at times drained us, it has made us more resilient as people and as an 
organisation. We are reinvigorated by the knowledge that we are guided by the Lord to provide care 
to those who need it most - the elderly and vulnerable - and we draw great energy from Him.  
 
We have plans to expand our schools so we can provide at-risk youths in Maryborough with a 
genuine chance at not only an education, but a brighter future. Several of our aged care communities 
will be refurbished to ensure they provide residents with contemporary accommodation and quality 
of life. Our community centres have government funding to implement new programs designed to 
assist disadvantaged and disabled clients find gainful employment, and we will continue to reach 
more people requiring care at home, particularly in our new regions of Logan and Townsville.  
 
Following the example of Christ, who guides our mission, we will continue to strive to make a real 
difference to people in need – and create communities of care where people are accepted, loved 
and supported.   
 
Peter 5:10 And the God of all grace, who called you to his eternal glory in Christ, after you have 
suffered a little while, will himself restore you and make you strong, firm and steadfast. 
 
 
JON CAMPBELL 
CHIEF EXECUTIVE OFFICER 
  

 
 
 
 
  



Seniors cared for in 
our residential aged 
care communities. 

1,180 2,920
Seniors received care and 
support to remain living 
independently at home.

carinity.org.au

Carinity’s support of Queenslanders in need continues to expand;  
we now provide services in 24 communities across the state.

2 0 2 1  H I G H L I G H T S

$351,711
In grants to fund 

14 community 
outreach initiatives.

Safe nights of 
accommodation for 

43 at-risk young 
men and women.

2,016

80,063  
Hours of care 
delivered to 
110 disability 
and disability 
respite clients.

11,965
Hours chaplaincy 

support provided to 
people in hospitals, 
schools and aged 
care communities. 

15,594
Hours of counselling 

provided to 317 people 
for family violence, 

youth crisis and 
mental health issues.

438
People live in our safe 
and secure retirement 

living communities.

643 54
Students received 

an education across 
Carinity’s five schools.

Students 
graduated from 

Carinity Education 
schools, earning 
186 Certificate 
qualifications.

Employees working 
in locations from the 

Gold Coast to Townsville.

1,543

People in 12 correctional 
centres supported by 

prison chaplains.

1,630



41 
 

Malyon Theological College 
 

 In the midst of yet another challenging year with the 
ongoing impact of the COVID pandemic, we still praise 
God for all that was accomplished through the ministry of 
Malyon Theological College in 2021. As always, I am 
indebted to the hardworking members of the faculty and 
staff, along with the members of our Malyon Council who 
have given so much of themselves in the service of Christ, 
the College, and our wider QB Movement. Throughout the 
year we have been grateful for the ongoing support and 
encouragement of the QB Board, our DoM (Pastor Jason 
Elsmore) and DoS (Rev Stewart Pieper), and the wider 
Services Leadership Team leadership as we have 
grappled with a range of governance changes and other 
unforeseen challenges. 

 
Students 
 
Semester 1, 2021 saw a significant decline in the number of unit enrolments which was disappointing 
to us on several levels. First, we were disappointed not to have the breadth of impact that we had 
hoped for, as we seek “to form faithful image-bearers of Christ, who truly love God, listen to his Word, 
serve the church, engage their culture, and are committed to the mission of God in this world” (MTC 
Vision Statement). Second, the decline in enrolments placed significant pressure on our finances, 
necessitating some serious cost-cutting along the way. As mentioned last year, our challenges in 
this respect are not unique to our college. Across the ACT, Australian College of Theology 
Consortium (our accrediting agency) similar pressures have been felt by many of our 18 consortium 
colleges.  
 
Notwithstanding, we were delighted to find 
that, in answer to so many of our prayers, 
we had a strong mid-year intake of new 
students which meant that the usual unit 
enrolment decline in the second semester 
was not experienced. (As many of our 
students complete their courses mid-year, 
we normally find that enrolment numbers in 
the second semester are down). As always, 
we are keen to pursue partnerships with 
pastors and churches as we seek to identify 
students and ministry workers who will be 
prepared to devote the time necessary to be better equipped to serve our churches and the greater 
cause of God’s kingdom both locally and further afield. To that end, we have been encouraged by 
partnerships with several of our churches that have developed, or are developing, internship 
programs. In addition to this, I, along with several of our faculty, have appreciated the numerous 
invitations to come and preach and in doing so, share something of the vision of Malyon’s ministry.    
 
I wish to acknowledge with sincere gratitude the dedication of our Student Associate President, 
Ashleigh Nicholls, who worked incredibly hard at representing the students on the Malyon Council 
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as well as seeking to provide as many community-building activities as COVID restrictions would 
allow. 
 
Having noted all of this, we were wonderfully encouraged to see a further 46 students graduating on 
10 March 2022, with awards that varied from undergraduate certificates, to graduate certificates, to 
diplomas, bachelor’s degrees, and master’s degrees.   
 
Governance Changes 
 
2021 saw the implementation of significant governance changes for Malyon Theological College. In 
keeping with the recommendations accepted by the QB Board, a new layer of governance was 
introduced which would ensure a more cohesive approach for Ministry and Theological Training right 
across our movement. Thus, the MaTTS (Ministry and Theological Training Services) Charter Group 
was established to provide vision, direction, and oversight of all areas of training from accredited 
higher education (MTC) and vocational training (MVT) to all other forms of non-accredited training.  
 
The MaTTS Council was established and commenced in July 2021. This council draws together a 
vibrant, widely experienced, and gifted group of people. In the establishment of this council, Rev 
Mark Westhuyzen, the Director of Church Health, has assumed the role of interim chair. This charter 
group does not supplant the important role that the Malyon council fills, as the latter continues to 
exercise a more direct oversight now of both Malyon Theological College (MTC) and Malyon 
Vocational College (MVT). The value of this newly expanded Malyon council, under the chairmanship 
of Rev Mark Mackay, is already proving its worth in supporting and guiding Malyon as we navigate 
the challenges that lie ahead of us in the higher education and vocational education spaces.    
 
Malyon Theological College continues to be an affiliated college of the Australian College of 
Theology. The ACT is still seeking to progress its application to the Federal Government Regulator, 
TEQSA, as a fully accredited university. We are hopeful that this matter will be resolved in 2022.  
 
Faculty and Teaching 
 
2021 has seen some further changes in our staffing. With the departure of Dr Dave Benson in mid-
2020, we were blessed to have Dan Paterson join our team as an adjunct lecturer. Dan’s giftedness 
as an apologist and his wide public profile with his newly established Questioning Christianity 
ministry has made him a wonderful additional contributor to a range of units, including Christian 
Apologetics and Evangelism.  
 
However, towards the end of 2021, Dr. AJ Culp announced his decision to take up a ministry 
opportunity back in the US. This was a possibility that had been variously alluded to along the way. 
We are greatly indebted to AJ for his valuable contribution to Malyon during his 7 years with us and 
pray God’s blessing upon him and his family in their new season of life and ministry.  
 
As we press into 2022, the distribution of teaching responsibilities is as follows: Charles de Jongh 
(Academic Dean; Bible, NT & OT Exegesis, Youth), D Morcom continues in a part-time capacity 
(Greek, NT Greek Exegesis), Ian Hussey (Postgraduate Studies Director, Practical and Pastoral 
Studies), Andrew Dunstan (Theology, Church History), and Peter Francis (OT Overview, Missions). 
In addition to this, we have been blessed to have part-time lecturers provide invaluable contributions. 
In 2021 these included Dan Paterson (Apologetics, Evangelism), Anne Klose (Spiritual Formation, 
Baptist Distinctives), together with Rebecca Yin Foo (Pastoral Skills and Methods), and Steph 
Sweetman (Chaplaincy). The contributions of each of these staff members have been outstanding 
as attested by the student feedback which is provided at the end of each semester. Additional adjunct 
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lectures have been provided by both Dr. Greg Peckman in Multicultural Church and Leadership as 
well as Rev Colin Stoodley who has taught another of our summer intensives in Church Planting. 
Over recent years we have provided both winter and summer semester units which have allowed 
students to progress their studies during these usual semester breaks. In most cases, these units 
are presented as intensives which means that students can receive all the lecture input for the unit 
of study in just one week. The past twelve months have also seen a strong uptake on the opportunity 
for people to simply ‘audit’ one or more of our units of study. This means that, for a greatly reduced 
enrolment fee, students can gain access to all the teaching materials while not being required to 
submit any assessment work. This continues to be a popular option for some.  
 
Teaching and Delivery of Lectures    
 
A significant part of the challenge of COVID has been the continued teaching and delivery of lectures 
to students. Once again in 2021, we were fortunate to be able to provide most semester lectures in 
three different modalities - face-to-face (apart from brief periods of lockdown), live-stream, and on-
demand. This variety of formats seems to have suited many of our students with roughly one-third 
attending lectures face-to-face, another third electing to live-stream into our classes, and the last 
third watching the recorded and edited lectures at a time that suits their schedule. The benefit of this 

is the added flexibility for our students which 
we are keen to provide as most of our students 
are seeking to juggle study alongside family, 
work, and in many cases ministry 
commitments. The challenge in this space is 
the need to invest more time and money in the 
necessary editing of the recorded lectures. 
Prior to his move across to QB, Jonathan 
Lamprecht was doing an outstanding job for us 
in this respect. Since his move, we have had 
to employ others to undertake this important 
task.     

    
Administration Team 
 
The opportunity to work closely with Andrew McCafferty, as both our College Manager and Principal 
of MVT, throughout 2021 has been a real blessing. Andrew is a gifted administrator and has worked 
hard, along with the administration team, to facilitate the many rapid changes that COVID has 
necessitated along with the other significant changes to the governance structure of the college.  
Another change to our administration team in 2021 came about when our gifted Registrar and 
resident communications specialist moved across to take up a role with QB as their Engagement 
and Communications Coordinator. However, in the grace of God, Paula Tobin, who had been 
working as our Bursar and Admin Services officer was also taking on more and more of the registrar 
responsibilities and thus, was able to move into the role of full-time Registrar very capably. This 
move coincided with an approach from Warren Kercher, one of our Ph.D. candidates, who was 
looking to finish up in his previous ministry role and was seeking a part-time ministry role. Warren 
has since been appointed as our part-time Administrative Services Manager and brings with him a 
wealth of ministry experience and practical administrative abilities.     
 
Once again, special mention must be made of our Librarian, Jill Walker, who has, along with her 
team of volunteers, provided an outstanding service in the face of the COVID restrictions. Sharon 
Naomi has also provided an invaluable service to our students in her role as part-time student tutor 
and chaplain. Her wonderful pastoral heart has been such a blessing to so many of our students. 
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Looking to the Future 
 
As we press into 2022, we are very keen to strengthen our partnership with local churches that 
provide internship programs. One of the things we are looking to provide is a one-hour fortnightly 
Zoom link called “Malyon Connect” which would be made available to all our intern groups. The 
purpose of this link would be to provide a stronger sense of community with the college as well as 
facilitate further tutorial support to these students who are mainly studying via distance or “on-
demand”. 
 
Further to this, we are still hoping to progress the development of a range of short courses which 
could be used both across our churches and, in some cases, could be made commercially available 
to other groups. Dr. Anne Klose is completing a short course on Baptist Distinctives which would 
help people in our churches understand more of what it means for us to be Baptists. I am currently 
working on a series of 6 one-hour lectures that provide an overview of the Big Story of the Bible. 
This course would meet an expressed need among many in our churches. In addition to this, we 
already had expressions of interest for this course from one of the Christian schools’ networks. It is 
envisaged that such a course would not only be a blessing to the participants but could be licensed 
to Malyon College and form a pipeline for potential new students who would study for credit.  
 
Other exciting developments include the roll-out of the QB Project 11. We sincerely trust that as this 
project gains traction, a good number of those who participate will be inclined to take up some level 
of study at Malyon as a way of further developing the sense of God’s call upon their lives.                
 
Thanks and Praise 
 
There is no doubt that 2021 was an extremely challenging year on many levels, yet we praise God 
for his faithfulness and the wonderful opportunities that we have had to invest in the lives of hundreds 
of God’s people. As local churches continue to provide me with the opportunity of regularly preaching 
on a Sunday, I am encouraged by the desire of many to grow in both their personal walk with Christ 
and their commitment to sharing in the great mission of God in this world. If you are one of those 
people, then Malyon Theological College might just be the place to further your knowledge and 
understanding of God’s Word and his greater purpose for your life. 
 
REV DR PETER FRANCIS 
MALYON THEOLOGICAL COLLEGE PRINCIPAL 
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Malyon Vocational Training  
 

 We are grateful to God for his grace and guidance for 
Malyon Vocational Training in 2021.  I am pleased to share 
this report about how Malyon Vocational Training has been 
coming alongside QB churches and agencies, as we work 
together to equip people for the mission God has called 
them to. 
 
A new era with a new Charter Group 
 
In 2021 we saw the commencement of what has been a 
long held vision for the means for the two accredited 
training groups and informal ministry training to come 
together under the one structure.  This new Charter Group 
has taken the name, Ministry and Theological Training 
Services, or MaTTS as you will hear and see it referred to. 
 
The commencement of MaTTS means that the former MVT 

Charter Group and its Council now longer exists.  It is now incorporated into this new Charter Group 
and its Council.  This is a very exciting development for MVT and the QB movement as it will enable 
us to plan a training strategy and execute a training program that brings together the strengths and 
benefits of Higher Education, Vocational Education and informal training, recognising that each 
serves a particular purpose and that people serving in churches need this breadth in approach.  
Further it means that each of these training groups will be fully aware of what the other groups are 
doing and not unnecessarily duplicate training or miss any gaps.  Of course, it is early days and it 
will take some time for plans to come together, so we would value your prayer for this new Council 
as it oversees this exciting venture.   
 
Collaboration 
 
MVT has continued to collaborate across the movement and deliver training and accredited training 
in support of other agencies within QB.  Our long-standing partnership with QCCC continues to 
deliver quality training in the area of Outdoor Recreation.  The particular focus has been on the 
training of QCCC’s interns.  Likewise, we have continued to deliver training for Carinity Chaplains, 
as they serve in hospitals, prisons and aged care facilities.   
 
We are looking forward in 2022 to working with the wider movement through the support of the 
Project 11 initiative and stand ready to take people who are seeking further development as leaders 
into more advanced ministry training. 
 
The Malyon Vocation Training Program in 2021 
 
2021 has seen the continued growth of our Diploma in Christian Ministry and Theology program.  
MVT’s Diploma is designed to provide the foundational training for people at the beginning of their 
vocational calling into pastoral ministry.  Our focus on developing ministry practitioners with the 
knowledge and skill-based training in discipleship, evangelism, leadership, management, 
communication and foundational biblical and theological understandings.  We receive regular 
affirmation from those in the program that their learning is immediately applicable and relevant to 
their ministry practice. 
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The second stream within our Diploma program, directed at leaders in our Ethnic churches, had the 
strongest level of engagement in 2021 we have ever had in the now over 10-year life of this program.  
Our Coordinators Greg and Ruth Peckman have done a sterling job in supporting the learning and 
growth of these leaders.  This program is now at a point where in 2022 we will be splitting into two 
cohorts of first and second year students.   
 
In 2021 we successfully piloted a new training program as we have seen the need for a 
complementary formal training stream for church internship programs.  Working alongside our own 
experienced trainer Christine Thomas, we engaged a pastor to develop a Certificate IV in Ministry 
and Theology specifically directed at equipping people who have opted to give more time to their 
church as interns in different ministry contexts.  Most interns in our experience tend to focus on youth 
and children’s ministry so we have a specific focus in this area, but not exclusively so, and others 
who are ministering in different contexts will also benefit from this program.  If your church is 
interested in talking about this program, then please do be in touch with us. 
 
A changing and challenging landscape 
 
We have managed our training around COVID and thankfully due to our strong online strategy 
COVID’s impact has been minimal.  It has also reinforced to us the importance and value of online 
training.  So, we are keen in 2022 to put more focus on developing our skills in online course design 
and in understanding how adults learn best in this environment.   
 
We believe that more than ever vocational education and training is needed in our movement as we 
seek to see people become effective ministry practitioners who can skilfully and with knowledge and 
wisdom be God’s agents of love and grace in bringing his kingdom to people in desperate need of 
the life God brings to his children. 
 
We very much appreciate your prayer and particularly invite you to pray for the new charter group of 
MaTTS described above.  There is no doubt that the education and training landscape more broadly 
is going through a season of significant change, and we at Malyon will need to be aligning ourselves 
with these changes so that we can best serve the needs of our people. 
 
In closing I would like to acknowledge the dedication and commitment of the Malyon Vocational 
Training team.  We are a small but dedicated group, committed to developing and delivering training 
that will equip people for ministry in our changing world.  Our hope is that through what we do, Jesus 
will be glorified and that leaders will be formed more into his likeness, with a heart and passion to 
bring something of his Kingdom flavour into the lives of those they serve. 
 
This may be the last report that is presented as a standalone report of Malyon Vocational Training.  
From next year you can expect to read a Ministry and Theological Training Services report that 
incorporates all of the ministry training delivered through QB. 
 
ANDREW MCCAFFERTY 
MALYON VOCATIONAL TRAINING PRINCIPAL 
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MTQ  
 

It is my honour to present to you the report on the work of Mission 
to Queensland for the year 2021-2022.  As I begin, I must 
acknowledge the support of the staff here at QB and in particular 
give thanks for the work of staff members who have now moved on 
to other work and commitments like Kirsten, Linda and Susan. The 
team around Liz McFarland offer great support and I want to take 
this moment to express again my appreciation. 
 
While the pandemic has continued its effects, I have detected in 
this twelve months that more churches and planters have begun to 
engage in the task of church planting around the state. As you will 
see from the highlights listed below, one important development is 
that our efforts in planting are not restricted to the south-east or the 
cities. I am glad to report that church planting is becoming more 
and more of a movement wide activity which I am seeking to 

encourage and support. 
 
In 2021, INSPIRE was held at QCCC Tamborine. It was an “in-house” event devoted to a more 
pastoral setting. Those able to come shared their stories and received prayer and encouragement. 
It was a moving and inspiring experience for all present and as we concluded with communion there 
was a growing sense of awareness of each other which was significant. 
 
Highlights:  
 

(a) a review has been conducted of MTQ led by Dan Lyons. This report has been received by 
the Board and there will be more work done on the recommendations of this report and 
more communicated on it in coming days. The last report was lodged in the last few months 
of 2014 and so it was timely to have this review done. My thanks to Dan and the team who 
worked with him on the preparation; 

 
(b) the Atherton church has released a planter (Jeff Lawson) and some of its congregation to 

establish a new faith community at Yungaburra called Lakeside. I pay tribute to the Atherton 
church for their sense of their region and especially for John Whyte who is also concerned 
for a witness at places like Herberton and Ravenshoe; 

 
(c) I would also like to report a conversation with Murray Lawrence (pastor at Mareeba) and 

two other leaders who are seeking the guiding of the Lord about planting in their region. 
This sets a tremendous example to all of us; 

 
(d) I had the honour of doing the Church Planting Intensive for Malyon in early February 2022. 

I am grateful to the leadership of the College for the opportunity. There were eleven involved 
and there are three or four church planting possibilities emerging and a greater 
understanding among the pastors involved in the class. A feature of the class was 5 
interviews with networks that have emerged with a church planting focus – groups like Red 
Dirt, Geneva Push, Exponential, New Thing and City-to-City. In addition, there were eight 
online interviews with planting practitioners around the country featuring planters within our 
own movement; 
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(e) I am glad to report too that the networking with the other Regional Ministers is proving so 
helpful. The Regional Ministers team is an excellent initiative and being able to share the 
care of new churches from planning and inception to development is such a good thing. I 
regularly find myself chatting through the issues about planting in a particular area being 
overseen by one of the team. The collaboration is strategic I believe for the future; 

 
(f) I am still working with Steve Ballin on “Country Service”. On the ground in the west there is 

a wonderful group of young professionals meeting online and in-person to strengthen one 
another and develop discipleship multiplication. Steve Ballin is so effective in all this and his 
vision for the establishment throughout the west of discipleship appearing in local churches 
is great to be a part of. I am keen however to hear from any church who has had young 
professionals who have finished their course and are moving to other parts of the state. We 
would love to support them and also enlarge them as disciple-makers in the Kingdom; 

 
(g) I am also thrilled to confirm that Aaron Fozzard is beginning a new work called “Encircle” in 

the Maudsland area (hinterland of the northern end of the Gold Coast); Syd Moore is forming 
his team for Aura (new development south of Caloundra) and William Fratter has a team 
forming to plant in another part of the Sunshine Coast. 

 
The Planting Process 
 
QB has a heart to see many new churches established and we are excited to be able to support 
planting motivated churches and workers in this calling so that every endeavour might have the 
maximum chance of being fruitful and have longevity.   However, the QB Board has a duty of care 
on behalf of the association of churches to make sure that new church plants are managed well and 
have all their essential processes and systems in place.  Please go to the QB website and look for 
the Mission to Queensland pages. There is a lot of information there for you as well as interviews 
with planters. If you are a church or someone interested in being a church planter then please as 
soon as you can in the process, make contact with me. I love taking calls like that! 
 
Inspire 2022 
 
This years INSPIRE was due to be held in March however, because of COVID restrictions, it has 
been delayed till 12-13 August. More details will be circulated soon. It will be held at Maroochy 
Waters and INSPIRE is open to existing planters and to church leaders and potential planters too. 
Why not email me now to indicate your interest in being a part of this event? There is room for 45. 
 
Growing Networks around Australia 
 
A feature of the last couple of years has been the growing number of networks that have developed 
to foster church planting around the whole of Australia. These networks are committed to supporting 
churches and denominations rather than competing with them. This is an exciting development. For 
example, there is Tim O’Neill based in Launceston Tasmania who is leading Exponential in Australia; 
Andrew Katay based in Sydney and leading City-to-City in Australia. This is the movement begun by 
Tim Keller in the US some years ago; Kim Hammond based in Melbourne and leading New Thing – 
again, this began in the US some years ago and Kim is heading the Oceania New Thing team; Derek 
Hanna based in Brisbane and part of the leadership of Geneva Push, Aaron Ramsay based on the 
Gold Coast leading Acts 29 and of course, Warren Crank based in Brisbane and leading Red Dirt. I 
believe these networks are signalling a desire for a greater and greater collaboration with the single 
goal of seeing transformation throughout the country. 
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Prayer Letters 

If you are not getting the Prayer letter that comes out each quarter, can you let me know? It comes 
out by email, so just email me at colin.stoodley@qb.org.au and give me an address to send it to you 
and I will ensure you receive it. 
 
Blessings, 
 
COLIN STOODLEY 
DIRECTOR OF CHURCH PLANTING SERVICES 
 
 
 
 
 
 
 
 
 
  

mailto:colin.stoodley@qb.org.au
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QB Church Health 
 

One of the questions I am asked most often is “how are our 
churches going, are they healthy?” I usually respond that our 
movement is diverse and there are varying degrees of health. I 
do see some really encouraging trends. I see church leaders 
authentically trying to answer the hard questions, such as, “How 
do we make disciples? What does effective mission look like in 
our context? How do we build a culture of faith and prayer? How 
do we engage the hearts of our people in the mission of God? 
How does transformation really work?” These questions give me 
great hope because it shows a desire to grow in health and vitality 
across our movement. We’re on the journey! 
 

The Teams  
 
As the Director of Church Health Services, I provide leadership to the team of ministry specialists 
supporting various ministry areas, which we’ve dubbed the Gen Team. This year Tracy Valentine 
(Kids and Families) joined the team filling in for Sally Contessi (who was on maternity leave). Timon 
Bengtson has recently joined the team serving as the QB Leadership Development Manager. Aaron 
Fozzard (Youth and Young Adults) and Cathy Knechtli (Women’s Ministry) have done a great job 
serving our movement throughout the year in the face of many, mostly COVID-19 related challenges.  
 
It has been a joy to serve on the Church Support Leadership Group and the QB Services Leadership 
Team under the leadership of Stewart Pieper. I have greatly appreciated the common vision, 
strategic and creative thinking of the group, the commitment to collaborate and support each other.  
 
This year I have been working closely with Malyon’s Peter Francis and Andrew McCafferty to 
establish the Ministry and Theological Training Services (MaTTS) charter group. This group 
oversees the delivery of ministry and theological training across our movement both at an accredited 
level (Malyon Theological College and Malyon Vocational Training) and at a non-accredited level, 
which we’ve called QB Informal Training Services – QBITS. I have chaired the MaTTS governance 
council seeking to establish a strategic plan across all our ministry and theological training services 
that integrates well with the QB Services strategic plan. I have been very grateful for the wise and 
gifted people making up the council.  
 
Church Consultations  
 
There have been numerous casual consultations through the year. This is when a pastor or 
leadership team contacts me to discuss a particular opportunity, need, or challenge on issues such 
as governance, leadership development, church revitalisation, managing change, pastoral 
transitions, church partnerships, training ministry leaders, resources for mission and discipleship. 
There have also been many touch points with pastors and leaders regarding conflict situations or 
challenges.  
 
There have also been three churchwide reviews completed. This type of review involves making use 
of several assessment tools, interviews, surveys, document reviews, church visits, and other input 
sources to assess the health, pertinent issues, and then to present a series of recommendations to 
the church leaders. I am grateful for Pastor Dan Lyons and Rev Craig Yeomans for their partnership 
in these review processes.   
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Resourcing and Supporting Churches 
 
As COVID has continued into a second year, I have worked with others in QB to support and 
resource the unique needs of our pastors and churches.  
 

• Video Sermons: The Church Support Team has continued to supply video sermons for 
pastors to utilize, especially solo pastors and pastors in regional areas. The team wrote, 
recorded, and uploaded two series of sermons which were utilised all across our state, the 
21 days of Prayer sermon series, and summer psalms series.  
 

• Pastors Facebook Group: This group has continued to be utilized by the over 200 group 
members as a place to share resources, encourage and engage each other, and promote 
ministry events and training opportunities, and memes and stories. The online group is 
facilitating collaboration across the state.  

 
Collaborations  
 
One of the best parts of my role in church health is collaborating with so many great people across 
QB Services and the QB Movement.   Here are some of the things we have been able to do together: 
 

• One of the highlights of the year has been facilitating the Servant Leadership working 
group. About ten pastors and QB leaders, including Jason Elsmore, worked together over 
several months to develop strategies for developing servant leaders in our movement. 
Essentially, we asked the question, what could a movement like ours do at a time like this 
to develop leaders? We settled on two key strategies, first an 8 month long emerging 
leaders program called Project 11 targeting 18–25-year-olds. Secondly, targeted resources 
to help our experienced pastors grow, which we have called Mastering Leadership. The first 
resource we’re working on is on mentoring and is designed to help our pastors take their 
mentoring of leaders to the next level. These projects will be developed and implemented 
by Timon Bengtson our QB Leadership Development Manager. 
 

• Worship and Creative Leaders Network: Along with half a dozen worship and creative 
pastors I started a network for worship and creative leaders. We have a Facebook group, 
and Bridgeman Baptist Community Church hosted our first gathering with over 50 leaders 
in attendance. The plan is that this network would meet three times a year online and in 
person to encourage each other, share resources, and train one another. 
 

• Pastors Forum: Ian Hussey from Malyon College and I have hosted an online forum for 
pastors throughout 2021. We have explored issues of theology, ministry effectiveness, 
online church, leadership development, the future of the church in Australia and many other 
topics. It has been great to work together.  
 

• Recording Studio: Through the generous sponsorship of Baplink we have built a video 
recording studio available to the QB family. You may have seen one of the video sermons 
or seen some promo on social media for a course at Malyon, or seen a video from Baptist 
Mission Australia, or Baptist World Aid. Chances are it was recorded in the studio. Thank 
you Baplink for your partnership! 

• Crossover Australia: I have served this year on the Crossover Australia Task Force, 
working with missionally minded leaders from the Baptist unions across our country. 
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Plans for the Future 
 
As I look ahead, I plan to start networks of more ministry leaders in various ministry areas, like the 
worship and creative networks. These networks, once up and running, will connect a few times a 
year both online and in person, for encouragement, exchanging of ideas, and resources and support. 
I see this as a way to strengthen ministries in our churches by fostering one another ministry across 
the state utilising technology such as Facebook and Zoom.   
 
 
MARK WESTHUYZEN 
DIRECTOR OF CHURCH HEALTH    
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QB Pastoral Services 
  

It has been an absolute privilege to work with a wonderful team 
who have assisted Pastoral Services in all facets of its operation.  
This team included members of committees and interview panels, 
pastors who have provided input into reference groups and review 
teams, our team of area pastors and regional ministers, ministry 
supervisors who have walked alongside many new pastors, and 
our wonderful team at QB Services who provide administration 
support, input, and wisdom.   We are privileged to belong to a 
wonderful movement and to have so many people supporting and 
caring for our pastors.  
Again, this year was a year full of blessing, though not without its 
challenges.  

 
Changing personnel 

2021 saw some movement in key personnel who had provided wonderful support to Pastoral Service 
over a range of years.   Susan Harris, Kirsten Bungey and Brooke Lean transitioned out of 
administration support roles with QB and each of their contributions during their time here was greatly 
appreciated.   Chen Kumar has ably stepped up to the plate and provides most of the admin support 
for our Pastoral Services Team with assistance from other members of the team as required.   
 
Ministerial Services Committee also made some adjustments with Ross Wardill and Dave Blunden 
stepping off the committee.   I commend to you the work of the Ministerial Services Committee which 
comprised Glenn Brodie (Chairman), Ruth Peckman, Helen Bates, Ross Wardill, Peter Cossgrove, 
Emil Rahimov, Dave Blunden, Stewart Pieper, Peter Francis and myself.   They have done a huge 
amount of work this last year and their wisdom and insight is very much appreciated.  
 
Also concluding in 2021 was Ken Conwell (our Professional Standards Officer) who retired after 
many years in many different roles within QB.   Ken has worked for a long time behind the scenes 
on some of the hardest and ugliest issues we have to deal with as a movement.  His grace, wisdom 
and steady hand has been appreciated and he will be missed.  We are thankful to Bob Rogers who 
has stepped in on a temporary basis to fill this role for QB.   
 

Refining processes & systems 

Having transitioned to electronic record keeping in 2020, we continued our digitising project in 2021, 
and the completion of all our church records and files.    
 
We have also continued to refine many of our systems, procedures, and processes during this last 
year.   In particular, we have worked hard to document many of the processes that Ministerial 
Services undertakes as part of their ongoing role.   Various process guides and handbooks have 
been produced to help the Committee have the required information at hand and to guide their 
decision making in both the commonplace and the unusual requests that arise.   
 
Developing resources for Pastors and Churches 
 
In addition to various systems, we have been seeking to continue to develop more relevant resources 
for our pastors and churches.   
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A new resource and a policy template for Sabbatical Leave has been developed and circulated to 
churches for their consideration.   Sabbatical Leave, while not a statutory obligation for churches to 
provide, is a wonderful way to invest in a pastor and provide them with space to maintain a healthy 
and vibrant ministry.  
 
We have also been working on developing a series of position description templates for common 
pastoral roles within churches.   We often get asked for such templates and so we gathered some 
of the best resources our churches have developed and made them broadly available as templates 
that individual churches can pick up and customise according to their own needs.   These will be 
available early in 2022.  Thank you to all those churches who have shared their documents, policies, 
and resources with us.  This is one of the great things about being part of a collaborative movement 
of churches.  
 
Additionally, we have revisited our Pastoral Review processes and worked on updating the Pastoral 
Review resources with the aim of developing new platforms and approaches to assist reviewers as 
they gather, analyse and present statistical information in effective ways.  My thanks to all those who 
have assisted the Pastoral Services team to complete pastoral reviews.  If you or your church are 
considering conducting a pastoral review, but don’t know where to start, please contact us and we 
can talk about how we can support you in this process.  
 
Professional Supervision  
 
Last year we flagged that as a movement, we were working on developing a response to the 
recommendation from the Royal Commission into Institutional Reponses to Child Sexual Abuse 
(2017) that we implement Professional Supervision for our pastors.    
 
To understand this requirement further, I undertook to complete a Graduate Certificate in 
Professional Supervision (Pastoral) with St Marks National Theological Centre.  I was joined by a 
number of other QB pastors who studied with me.  Together we found this very helpful in gaining an 
understanding of what Professional Supervision involves and how it could assist our pastors.     
 
After releasing a proposal at the beginning of 2021, extensive consultation has been undertaken with 
our own QB pastors as well as with other denominations as we have sought to refine this proposal.   
A reference group comprising of Daniel Walker, Andy Coller, Michael Howells, Anne Klose, Emil 
Rahimov, Scott Jones, Andrew Stoff, and myself have been working this last year to review our initial 
proposal in the light of government, community and denominational expectations.  We have 
developed a final draft of our proposed policy position that will be released early in 2022 for further 
consultation before being brought to an assembly for ratification and adoption as our official policy 
position.  
 
Many of our pastors are already accessing the services of Professional Supervisors and the 
feedback we are receiving from them is overwhelmingly positive.   
 
Expanding our Accreditation Categories 
 
Last year, we also put a proposal forward to consider adding a further category for accreditation 
status to capture recognition of Ministry Workers.  We intend to continue to consider this and its 
implications in 2022 and will be seeking further input from churches and pastors before deciding on 
our pathway forward.  
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MaTTS 
 
The Ministry and Theological Training Services (MaTTS) charter group has been established to 
govern, manage and develop training within QB (both formal training from Malyon and informal 
training).  The goal for much of our training is the formation and ongoing development of pastors and 
so it made sense that Pastoral Services was strongly represented on the council of this charter 
group.  The director of Pastoral Services has therefore been appointed to this charter group as a 
voting member.   
 
This council was formed and launched late in 2021 and is in the initial stages of examining what is 
currently in place and what might be some future opportunities for training. These are exciting times 
and I look forward to working as part of this council on things that will definitely shape our movement’s 
future.  
 
Pastoral Summaries 

Despite the uncertainty that has resulted from COVID, we continued to support pastors through their 
registration processes in 2021.  
 

- 11 Pastoral Candidates completed their registration processes and were registered for the 
first time   

- 8 pastors completed their first 2 years of supervised ministry 
- 2 Pastors transferred into QB from another denomination 
- 3 Pastors transferred into QB from another Baptist Union 
- 2 Pastors had their registration with QB reinstated after spending time in another ministry 
- 11 Pastors were approved for ordination 
- 54 Pastors completed their re-registration processes 
- 13 Pastors applied for and were granted a Marriage Celebrant’s Licence 
- 65 Pastors undertook refresher training in their Marriage Celebrant Obligations (9 were 

trained for the first time)   
- Currently we have 309 Marriage Celebrants within our movement which is down from 327 

at the beginning of 2021 
 

2021 saw pastoral movements between churches open up once again after being very quiet as 
COVID took hold in 2020.   We had the privilege of supporting many churches and their pastoral 
search teams as they began to wait on God for their next pastor as well as supporting many pastors 
as they sought their next call from God.  
 
Below is a summary of some of the Pastoral Statistics as they stand at the end of 2021: 
 
Category End of 2019 End of 2020 End of 2021 
Registered Minister Ordained 138 143 151 
Registered Minister Unordained 116 124 117 
Registered Minister Provisional 5 7 6 
Registered Minister Supervised 33 33 29 
Retired Ministers (Ordained) 108 105 109 
Retired Ministers (Unordained) 25 22 22 
Ministers Ordained, Special Services  8 6 8 
Ministers Unordained, Special Services 1 2 3 

 

It has been a privilege to work with so many of our pastors and church leadership teams to support 
their ministry in various and many ways.  We recognise that we are partners in the Gospel and we 
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desire to see each of you remain healthy, vibrant and effective in your ministry calling for God’s glory 
and the church’s benefit.   May God richly bless you all as you continue to serve Him.  

 
DAVID ELVERY 
DIRECTOR OF PASTORAL SERVICES 
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QB Kids and their Families 
  

QB Kids & their Families has seen some wonderful work of God 
throughout this year, despite the challenges faced. It is such an 
encouragement to see God working in the vibrant Kids and 
Families Ministries across our movement. Many incredible 
leaders have been very resourceful as they have persistently 
navigated ministries in consistently changing environments.    
 
Networking and Training 
 
Supporting leaders and teams is an essential element of QB 
Kids and Families. Throughout this year, we were invited to visit 
the following churches to provide support, training and, in many 
places parenting for faith sessions: North-East Baptist, 

Jimboomba Baptist, Bundaberg Baptist, Hervey Bay Baptist, Biloela Baptist, Rockhampton Baptist, 
Brisbane Slavic Evangelical Baptist, and Gladstone Baptist Churches. In addition to these church 
visits, we individually caught up with 23 key leaders who reached out to us from Baptist churches 
across Queensland either face to face or via Zoom. These opportunities to encourage and network 
are very valuable. We are blessed as a movement with outstanding, passionate, and highly skilled 
Kids Ministry Leaders. 
 
Technology has been a tremendous asset as we have connected over Zoom on several occasions. 
This mode of networking was beneficial this year, as we focused on engaging our older children and 
discipling them well.  
 
While many of our regional ministries continued as before, specific challenges varied depending on 
the level of government restrictions required. Keeping connected with our families through uncertain 
times has been a challenge for many of our churches. We continue to see the value in creating 
strong relationships to disciple well.  
 
To support the safe churches strategy across our churches, Sally Contessi and I hosted an online 
Zoom training session for our churches late in January 2022, with over 30 churches enthusiastically 
attending.  
 
21 Days of Prayer 
 
This year, we provided some Kids and Families Ministry resources to support the 21 Days of Prayer 
across the QB Movement. The resources were designed to make hosting a prayer event as easy as 
possible. It incorporated prayer stations for families of groups of children to engage in praying for 
revival together. Many churches took advantage of this opportunity to gather with their families, and 
some used the material as a part of their Sunday morning program.  
 
Alpha Marriage Course 
 
The Alpha Marriage Course is a fantastic resource for supporting families by investing in marriages. 
The online version of this course makes it very accessible to churches to help their couples. We 
offered the marriage course to QB Pastors in 2021 to specifically support our Pastors. We continued 
to promote this course and provide additional tools to churches that wanted to run it. 
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QCMN/Amplify Conference 
 
Once again, we partnered with the Queensland Children's Ministry Network, an interdenominational 
network of children & family ministry leaders around the state. We appreciate the opportunity to 
partner with other denominations and work alongside them in the children & family ministry space, 
particularly regarding RI and other projects. We partner with the corresponding annual ministry 
Amplify Conference (Youth, Children & Family Ministry Conference). Unlike previous years, where 
this Conference attracted over 1000 Kids ministry volunteers in one venue, a significant shift was 
made due to COVID restrictions. The changes have become a huge blessing in many ways as the 
Conference turned to hubs as the solution. This Hub situation birthed opportunities for our regional 
churches to access the excellent training available at the Conference. Many of our ministry leaders 
and pastors from across the state stepped up to lead within their hubs. The Conference will continue 
to be offered as hubs around Queensland (and broader), and more hubs will continue to be added 
as churches collaborate. The Baptist movement is proudly represented stronger than any other 
churches across our state as the Conference provides valuable and inspiring training to our teams. 
We encourage all our churches to seek out their local hub (or create one if there isn't one) to access 
this high-quality training. We encourage churches to take advantage of the subsidies available to 
them in attending and joining the local hub teams to make the Conference influential for their teams 
this year. 
 
Unfortunately, the Amplify Summit (normally the day before the Conference) was not able to go 
ahead in 2021 as leaders made the necessary adjustments to cater for the hubs. We will see the 
Amplify Summit resume in 2022, where the key leaders and pastors of Kids, Youth and Families 
Ministries will hopefully gather again for relevant and empowering leadership training.  
 
Partnerships with Wider QB Ministry Team & Others 
 
It has been an immense blessing to work with the 'QB Generations Team' – led by Mark Westhuyzen 
and join collaboratively with them throughout the year. I enjoyed contributing to the Project 11 team 
throughout the year and attending the Regional Meetings. Aaron Fozzard and I hosted some training, 
and he was a huge help to me as I navigated this interim role. Together, we were able to join other 
state youth and children's ministry leaders in Australia at the annual Australian Baptist Ministries 
gathering in November via Zoom to talk about what is happening nationally in Baptist Children's, 
Youth and Young Adult ministry spaces.  
 
The Children's Ministry unit offered at Malyon in 2022 has been altered to reflect the needs in our 
churches for training in Families Ministry. I look forward to presenting the unit in Semester one and 
equipping Pastors and Leaders in this vital area of supporting our families to create homes of faith.  
 
Family Faith Rhythms Project 
 
In collaboration with other Baptist Movements across Australia, we finalised the resource for families 
to help build regular spiritual disciplines into their rhythms of daily life. The "Family Faith Rhythms" 
project is now complete and is currently being printed and will be available to churches at the 
beginning of 2022. Sally drove this project close to completion throughout 2020; however, issues 
associated with the southern states' lockdowns slowed the project.   
 
Resource for Building Healthy Relationships & Helping Those Experiencing Domestic Abuse  
 
In partnership with another team from across Australian Baptists, I was able to continue Sally's work 
and represent QB Kids in creating a resource to help equip church leaders to care for and support 
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those facing domestic abuse. The project is now complete and has been launched! The "Safer 
Spaces Toolkit" is a resource for Australian pastors and church leaders and assist them in caring for 
their congregations and communities where members may be facing relational abuse or trauma. 
This resource is comprehensive and includes snippets of "one-off" information through to short 
courses to help educate us in this critical area. It can be found here:  
https://saferspacestoolkit.com.au/ 
 
Ahead for 2022 
 
It has been a privilege to step into the interim position of leading QB Kids and Families while Ps Sally 
Contessi has been on Maternity Leave this year. Sally has always done an incredible job of leading 
this ministry, and it was an honour to be entrusted with it while she was away. I look forward to 
supporting Sally in the future and continuing my role as Area Pastor for QB Women Pastors.  
 
 
TRACY VALENTINE 
INTERIM TEAM LEADER 2021 
 

 
 
 
  

https://saferspacestoolkit.com.au/
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QB Women 
 

As I sit here and think about writing my annual 
report for 2021, I am again amazed at the 
goodness of God and all that He has brought us 
through in the last 12 months. Between our online 
connections and our face-to-face meetings and 
conferences we have seen God move in 
wonderful ways amongst His women throughout 
Queensland.  
 
Connections 
 
In 2021 we continued what we’d started in 2020, 
with our online blogs, video devotionals and other 

online resources. What began tentatively in 2020 with a few members of our team has morphed into 
something much bigger. We now have so many different women from across the state submitting 
articles and video devotionals that we are able to plan the whole year ahead with weekly blogs and 
fortnightly video devotionals that are then uploaded to our website, Facebook page, Instagram, 
YouTube channel and are also sent out every fortnight in our email newsletter. We also have a 
quarterly devotional uploaded to our website every 3 months, some podcasts, as well as other 
resources that we upload from time to time. We also put together a book of some of our blogs from 
2020 which we got printed up and sold at our conferences. It was very exciting to see some of our 
blog writers in print and these books sold out very quickly.  
 
All these ways of connecting have been a huge encouragement, not only to those of us who read 
and listen and watch, but also to those who have been doing the writing, videoing, and recording. 
We love that we are able to champion women across the state as they step out in this way and share 
what God has put on their hearts for all of us.  
 
Team Retreat 
 
We had our team retreat in March, with 10 in attendance. We had a few newbies this year and some 
came as yearly volunteers. We spent a wonderful weekend up at QCCC Mapleton sharing together, 
talking about all things Women’s Ministry and Anew Conference, and doing lots of planning and 
preparation.  
 
Conferences and Catch Ups 
 
In 2021, we were able to get back to some form of ‘normal’ with our Anew Conferences. Our theme 
for the year was ‘Come Alive’, based on Ezekiel 37:6.  
 
Our first conference for the year was in Longreach. Longreach is one of our favourite places to go, 
we are always welcomed with open arms and the women out there are awesome! We had a 
wonderful conference over Friday night and Saturday with Shannon Perret, the speaker from MAF 
in Mareeba.  We shared beautiful times of worship, prayer and communion together. We were also 
able to be at the Sunday church service and headed home Monday. We are really appreciative of 
the Longreach Baptist Church for hosting and providing us with accommodation and making sure 
we had everything we required.  They made us feel so welcome.  
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In June we headed to Hervey Bay and had our first conference there since 2011. This conference 
was a Saturday only with Donna Savill being the keynote speaker, leading us in a time of prayer 
ministry, with beautiful worship. We are thankful to the beautiful women of Hervey Bay for feeding 
us during set up on Friday and welcoming us into their church home.  
 
In July we headed to Rockhampton for the first time for a conference at Rocky Baptist. At this time 
COVID had started to be a problem again and for the first time the team members who had come 
from Brisbane and the Sunshine Coast had to wear masks. We had a great time in Rocky, with a 
beautiful time of communion and worship on the Friday night, and Shannon Perrett being our speaker 
for the Saturday. It was wonderful to be joined by Aaron Fozzard (QB Youth and Young Adults) in 
our worship team, as we led the women in song and prayer ministry. The women’s ministry team in 
Rocky worked really hard to get the word out and get women there; they are an awesome bunch 
and we really appreciated all they did.  
 
In early August we had planned to go to Cairns, but due to a snap 3-day COVID lockdown in South  
East Queensland and then a 3 day lockdown in Cairns we had to cancel. We were all a bit sad about 
this but are planning to get there this year! 
 
Our big retreat was at Mapleton in late August. This was an interesting time as restrictions were 
starting to lift slightly but we really didn’t know until the last minute if we were going to be able to go 
ahead. We had to close registrations early as we’d reached full capacity with the current COVID 
restrictions, but praise be to God, those restrictions were loosened the afternoon that retreat started 
and so we were able to offer places to those on our waiting list! It had been planned for Yvette Cherry 
to come as our speaker from Western Australia but of course this didn’t end up being possible. 
Donna Savill stepped in as our keynote speaker and did a brilliant job, God really spoke through her 
to the women. We were really privileged to hear from local woman Julz Clark as she shared her story 
of God’s goodness and Margie Grainger who heads up the Hand to Hand Foundation in Thailand on 
the Friday night. Elissa Macpherson (President Baptist Women of the Pacific) shared around 
communion with us on the Saturday night. We really believe in the power of story and hearing these 
women’s stories was so great. We had lots of times of worship and prayer, times to share together 
and times to play together.  
 
Our last one for the year was in Mackay at the Mackay Baptist Church. Donna was again our 
speaker, with a great word for us from God. It was wonderful to see women from across the region 
there, Mackay, Moranbah and surrounds. We loved seeing what God has been doing in Mackay 
since our last visit and are thankful for His women in this area.  
 
At all the conferences in 2021 we had times of giving, where women could help those outside of 
themselves in different ways. In each place we had our ‘Local Impact’ project. This is a project in the 
local area where women can bring requested items to help those in need in their community. In 
Longreach, this was the local School Chaplains, in Hervey Bay the new Bub Hub, Rockhampton was 
the Rocky Women’s Shelter, Mapleton was the Carinity Special Assistance Schools and Mackay 
was a local Coffee Shop that looked after the homeless. The women were incredibly generous in all 
these areas and have made a huge difference in the lives of those in need in their local communities.  
 
We also had a time of giving towards our Baptist World Aid projects. Supporting Baptist World Aid 
Australia is something we do every year at our conferences and has a huge impact not only on those 
who are supported by the funds but those who give as well. God is teaching us what it means to be 
light to the world around us, to support the downtrodden and needy and to give justice and be a 
voice for those that cannot speak for themselves.  
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John Mansfield from BWA came and spoke at each conference and I shared around the specific 
project, which was the Syrian Refugee 10 years on project. The incredibly generous women across 
Qld gave a total of $37,589.20 to Baptist World Aid including 12 child sponsorships which are 
ongoing. This is a huge amount and will make a massive difference to those across our world who 
are in need.  
 
I want to say a huge thank you to my team and volunteers this year and particularly mention Cathy 
Ballantine and Shannon Perrett for the huge effort they’ve put in this year. As well as everything else, 
Cathy caters for all our day conferences and with COVID it’s meant a change in how that works, and 
she’s done an awesome job feeding us!!  
 
I’ve loved being able to champion women across the state and particularly Shannon this year as 
she’s stepped out and spoken at our conferences and shared what God had laid on her heart for us. 
I am thankful for all those in my team and those who have volunteered with us this year, we couldn’t 
do what we do without you.  
 
We are so thankful to QCCC Mapleton for sponsoring us with a reduced cost for our retreat and for 
hosting us so well. We always love going to Mapleton and having our retreat in such a beautiful 
environment.   
 
I also want to say a huge thank you to the women of Qld for coming together and sharing with each 
other through blogs and video devotionals, for your great encouragement and feedback, for your 
prayers and especially for your giving to Baptist World Aid and our Local Impact Projects.  
 
Big thank you from me to the Generations team, Mark Westhuyzen, Aaron Fozzard and Tracy 
Valentine for your support and encouragement this year, it’s been great to work as a team! 
 
Our plan in 2022 is to continue with our Online Connections and to head to Cairns, Mt Isa, Gladstone, 
Moranbah, Gold Coast, Mapleton and Toowoomba to run conferences. We also plan to start up our 
QB Women’s Ministry Leaders Network, to connect with more women’s ministry leaders across the 
state and network them together. 
 
Our theme for 2022 is Flourish and we are really excited to see what God will do amongst his women 
in Qld as we walk together with Him.  
 
CATHY KNECHTLI 
STATE DIRECTOR 
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QB Youth 
 
2021 was an amazing year for QBY&YA. I had the 
opportunity to invest in new leaders, continue in the forming 
of State Youth Camp and its team, develop and facilitate 
an entry level worship leadership course with other local 
church leaders, and bring together a new steering team 
that will take QBY&YA into the future. 
 
Steering Committee 
 
During a workshop with youth and young adult pastors and 
leaders at a retreat in March 2021, we discerned the need 
for a broader QBY&YA steering committee for future 
growth. The steering committee is made up of youth 

ministry leaders from SEQ to FNQ; this has helped capture a better understanding of what the 
landscape looks like across Queensland, not just the dot of SEQ. One area for growth that this team 
is currently addressing, is to do with training youth leaders through an online learning management 
system (LMS). The aim is that the steering team create an easily accessible platform, like an LMS, 
for new and existing leaders to be trained in or updated on helpful ways to minister better to high 
school aged children. 
 
State Youth Camp and Impact CQ 
 
State Youth Camp 2022 was postponed until April due to COVID numbers surging. Our second 
regional combined camp is tracking well as we attempt to assist local churches in Central East Coast 
to create sustainable events.  
 
Child Safety with Kids and Families 
 
There is great collaboration with the whole QB team, specifically the Church Health team as we 
attempt to help local churches. One of the big issues that QB Kids and Families and QBY&YA have 
been working together on is teaching and training local churches in how to make our vulnerable 
people safe, especially those under eighteen. Tracy, Sally, and I have worked so well together, and 
this has led to regular conversations with local churches as we all do our best to make safe places 
for our young people.  
 
Faith-Filled Prayer 
 
As we focused on faith-filled prayer, I was given the opportunity to lead the month of daily prayer 
devotionals. Tracy and I asked many different people from all over our state to create content with 
us, with great success. Everyone involved used their own creativity to create great content that 
reflected the context they were filming from, and hence a greater impact as most contexts were 
spotlighted.  
 
Helping Youth Ministries by Inspiring their Teams  
 
As many youth and young adults pastors have moved into new roles or locations, there has been 
great need for coaching and mentoring of emerging leaders. Those that I am investing in are 
developing well. They are being stretched in conflict management, personal leadership, and leading 
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teams, but most importantly viewing themselves as disciples of Jesus who do their best to make 
disciples. Out of this, as a compliment to the focus of “Servant Leadership” for 2022, I have created 
an in-person input session for youth and young adult leadership teams that may be helpful and 
inspiring for your teams. The input is to help leaders see themselves as “disciple-makers” first, and 
that disciple making is much bigger than just turning up to a programme. Please contact me if you 
would like more information and to book me in.  
 
QBY&YA Pastors, Leaders and Teams Retreat 
 
At the time of writing this, I am preparing the annual retreat for QB youth and young adults pastors 
and leaders. This year, with the assistance of Ps. Andrew Hassum, we have created a retreat that 
will focus on creating safe spaces for young people to explore their questions about identity, purpose 
and belonging. We think this is pertinent to this cultural moment and therefore a platform to learn 
and discuss will be helpful to see our Y&YA ministries flourish.  
 
Thank you all for your support, feedback, and encouragement during this constantly messy season. 
I am thankful to God, daily, for the leaders that He has entrusted me to influence, care for, and work 
with. Queensland Baptists have an amazing bunch of emerging leaders that will help take us to 
where God is leading us. I am blessed to work with such amazing, creative, and robust leaders. If 
you would like to discuss anything within this document, please do not hesitate to contact me. Much 
love, fam. 
 
AARON FOZZARD 
QBY&YA MINISTRY TEAM LEADER 
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QLD Baptists Education Company (QBEC)  
 

Bayside Christian College - Inspiring Christian Character  
 

Situated in the beautiful Hervey Bay, Bayside 
Christian College is a dynamic day school 
catering for boys and girls from Kindergarten 
to Year 12. The College is a young but growing 
school and is focused on providing a quality 
education surrounded by a strong pastoral 
care model, within a regional setting. 
 
Our Values 

Compassion 
Humility 
Resourcefulness 
Integrity 
Service 
Tenacity 

 
Students 
 
We believe that every child is a unique individual, and it is our privilege to help them discover their 
potential. Enrolments at the College have grown from 38 students in 2017 to a current enrolment of 
460 students from Prep to Year 12 and 38 Kindy students. Students are drawn from throughout all 
suburbs of the Hervey Bay township, with a few attending from outlying areas.  
 
The College has had a challenging history, but with the strong support of Baplink and our College 
Board, the school is making steady progress and maturing in its systems and approaches. 
 
The Graduating Class of 2021 were only the second cohort of students to graduate from the College. 
The number of students in our Senior years are small, as would be expected, but there is growing 
interest in our college. 
 
Staffing 
 
The College has a strong and committed staff, who are committed to our Ministry and Mission. In 
2021, the College was led by an Executive Team including a Principal, Deputy Principal, Business 
Manager, Head of Senior School, Head of Junior School, Head of Wellbeing, Head of Learning 
Enrichment, and a Director of Teaching and Learning. These individuals were responsible for 
delivering on the Board’s Strategic Plan. 
 
A number of absences and disruptions occurred within this team, but with the grace of God, and with 
His blessing and guiding hand, the College achieved many wonderful advances in our operations. 
 
Special thanks should be given to Mrs Noela Ensbey who has led the College during both 2020 and 
2021 in an Acting capacity. These are important formative years in the College’s development, and 
we commend and thank Mrs Ensbey for her dedication to our college and its community.  
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The College has now appointed Mr Brian Grimes as the third Principal of Bayside Christian College. 
Mr Grimes has extensive experience in school leadership following 5 years leading Swan Valley 
Anglican Community School in WA; 9 years leading A.B. Paterson College on the Gold Coast as 
Principal, and 12 months leading the College entity as Executive Principal/CEO. Mr Grimes will 
commence his appointment from January 2022. 
 
Curriculum Offerings 
 
The College provides the Australian Curriculum in Prep to Year 10 and the QCAA QCE system in 
Years 11 and 12 as well as a growing list of elective and extra-curricular courses. Christian Studies 
is an examinable subject for Prep to Year 10, with all Year 11 and 12 students studying the subject 
of Religion and Ethics in their final two years.  
 
In our Junior School (K to 6), every student studies English, Mathematics, Science, Humanities, 
Health and PE, Christian Studies, Music, Digital technology, Art, and the language of Auslan. 
 
In Years 7 to 10, students study the core subjects of English, Mathematics, Science, Humanities, 
Health and PE, Christian studies and Indonesian. Students then choose from the following electives 
– Visual Art, Woodwork, Music, Media Arts, Drama, Digital Technology, Dance, Food and Nutrition, 
and Aikido.  
 
Even though 2020 was the first year of Year 12, the College offered a wide range of Senior subjects 
including General English, Essential English, Mathematical Methods, General Mathematics, 
Essential Mathematics, Specialist Mathematics, Physics, Chemistry, Biology, Marine Science, 
History, Legal Studies, Physical Education, Visual Art, Food and Nutrition, Media Arts, Business and 
Fashion. Every student in Year 11 and 12 also studies Religion and Ethics. 
 
Students in Years 10 to 12 also have the opportunity of studying a VET qualification including 
Certificates in Hospitality, Community Service, Construction, Ministry and Engineering. The College 
values achievement in the academic and vocational streams with students excelling in all areas of 
the curriculum. 
 
The College aims to provide the very best for every student and as such also offers a Gifted and 
Talented Program called Spinnaker. In this program, our high achievers are given the opportunities 
to participate in many varied activities both within and outside of our college. 
 
Cocurricular Offerings  
 
The College is rapidly building an extensive cocurricular 
program including sporting activities, cultural clubs, and 
the Arts. 
 
Sport – The College coordinates a Multisport 
Excellence Program in which students train and participate in Triathlons throughout Queensland. A 
number of our students have placed at a commendable level including one who has qualified for the 
Queensland State team. The College also aimed to “Walk around Australia” – an activity which 
encourages students to walk or run around the oval several times before school to earn points for 
their House and progress our distance tally. Other sports include Basketball, Athletics, Volleyball, 
Hockey, Rugby, Netball and Oz tag. 
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Cultural Clubs – The College coordinated and performed its second ever College Musical to the 
delight of parents and members of the community.  Our senior Fashion students made all the 
costumes, and our Art students painted the backdrops. We also have a growing Junior and Senior 
Choir. 
 
Among our other cocurricular offerings are – Board Games, Secret Men’s Business, Kitchen Club, 
Needlework, Garden Club, Robotics, The Lego Club, Adventure Warriors, Calligraphy, Eco Club, 
Esports, Auslan Club, Art Club, Readers Cup challenge.  
 
Pastoral Care and Wellbeing 
 
Every student belongs to a Home Room group which meets each morning for Devotions, Notices, 
Wellbeing activities, etc. The Home Room Teacher, Heads of Year (Year 7-12), Class Teacher, 
Junior School Coordinators (P-6), Counsellor and our dynamic, young Chaplain are all willing and 
able to provide pastoral support for our students.  
 
The ‘Learning Ladder’, as introduced in 2020 was reviewed and further refined to encourage 
appropriate behaviour for all students. Students were recognised with certificates and specially 
designed trophies for an entire semester of outstanding effort and/or achievement.   
 
Buildings 
 
With the school growing so rapidly, one of our biggest challenges has been the number of learning 
spaces and facilities. Thanks to the wonderful support of Baplink and our Board, a new Senior Block 
was developed consisting of 8 new learning spaces. These have provided much needed facilities for 
our students. 
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Facilities are in keeping with a young school, and while we find a number of challenges in providing 
for the great demands of our prospective parents within our budget, we have some truly lovely 
learning spaces.  
 
As a new school, we are competing for precious enrolments with well-established schools, and this 
brings its own challenges. It does however bring a wonderful opportunity to define and truly embed 
the culture we seek in a smaller community. 
 
We feel truly privileged to have the opportunity to share God’s word with so many children, families, 
and staff, and to provide an academic education, a pastoral program that cares for each individual 
and a co-curricular program that caters for a wide range of interests. We live in an ever-changing 
world. It is exciting to see the technological advances that are achieved and the new curriculums 
that are developed. However, in a changing world there is an assurance in a God that doesn’t 
change, and we continually encourage our students to know that: 
 

“Blessed is the man who trusts in the Lord. He is like a tree planted by the water 
that sends out its roots by the stream and does not fear when heat comes, for its 
leaves remain green and is not anxious in the year of drought” Jeremiah 17:7-8 
 

We may not know what the future holds but we know Who holds the future as we can be assured 
that He is the same yesterday, today and forever. 
 
We are thankful for the surroundings and relaxed environment that has been created at Bayside and 
if you are ever in Hervey Bay, we would welcome the opportunity to show you through our wonderful 
College. 
 
BRIAN GRIMES 
PRINCIPAL/CEO 
BAYSIDE CHRISTIAN COLLEGE 
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QLD Conference and Camping Centres (QCCC)  
 

 After the ravages and difficulties presented by the 
COVID pandemic in 2020, QCCC entered 2021 with a 
sense of optimism.  The Federal Government’s 
JobKeeper package had helped the ministry retain most 
key staff and the belief was the vaccine would arrive 
sometime early in 2021 and life would get back to 
normal. 
 
However, within two weeks of the year starting, a 
different picture started to emerge.  The first 
Queensland case of the Alpha variant sent South East 
Queensland into a short, sharp lockdown which saw QB 
State Youth Camp postponed.  Thus began a year 
which went the length with the threat of further 

lockdowns and uncertainty.  Lockdowns were realised in late March, late June and early August.  
The last of these was the most troubling as South East Queensland was locked down for 9 days 
because of the “Indooroopilly cluster” but school camps were not allowed for a further three weeks.  
Frontline booking staff did a tremendous job of saving groups during these lockdowns and 
postponing them where they could, which meant all venues were very busy when open and, despite 
the operational difficulty and mental uncertainty of living a whole year with the threat of lockdowns, 
QCCC finished the year in good shape.   
 
At each of QCCC’s venues there were significant developments to report: 
 
Brookfield: 
 
Midway through 2021 Murray and 
Carolyn Wickens indicated their 
desire to retire at the end of the year.  
Foundation managers since 2005, 
the Wickens’ have done a 
tremendous job establishing 
Brookfield as a premiere camp 
venue in Queensland, a unique 
urban camp environment in which all 
Queensland Baptists can be very 
proud.  QCCC and QB acknowledge 
their diligence, commitment to 
excellence and the hospitable way 
they welcomed every guest through 
the doors at Brookfield.   
 
The new manager at Brookfield is Nicole Schabort, a returning Queenslander recruited from another 
major camping ministry in NSW, Crusader Camps.  Nicole has significant camping ministry 
experience (bookings manager at Cru Camps) and in the hotel industry in Brisbane, and the 
competency and capacity to serve God at Brookfield for many years to come.  As a sign of the times, 
Nicole started work for us in home quarantine.   
 

Murray and Carolyn Wickens early in their time at Brookfield 
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Mapleton: 
 
2021 also saw significant change in the senior management roles at Mapleton.  Neil Robinson, senior 
supervisor of Mapleton’s Outdoor Education resigned in April after 25 years of service to accept a 
role with Education Queensland.  Like the Wickens’, his was a foundational role, building Mapleton’s 
Outdoor Education ministry to premiere status in Queensland, and his diligence and expertise is 
appropriately acknowledged.  It took several months, but Neil’s replacement arrived from South 
Africa with his young family, sponsored by QCCC.  Jonathan Bestwick is an experienced Outdoor 
Educator, with an Honors in Psychology and extensive experience in Christian camping, including 
as Chairman of Christian Camping International South Africa.  It is expected he will apply this wealth 
of knowledge into the soft skills of our instructors, particularly presenting a biblical worldview through 
Outdoor Education.   
 
At the end of the year, QCCC’s management was re-structured with Andrew Maynes promoted to 
the role of QCCC Chief Operations and Finance Officer, after 13 years as manager at Mapleton.  
This position frees up the role of QCCC’s Director to be far less focused on operational matters, and 
concentrate on QCCC’s spiritual oversight, ministry development, and discipleship of the QCCC 
interns.  Mapleton’s Assistant Manager, the very capable Ben Cann, will become the new manager 
in 2022.  A tragic moment occurred for Mapleton when long-term staff member, Josephine Maynes, 
passed away suddenly in February.  Josephine had worked at Mapleton for 25 years and had always 
proved herself to be a competent and diligent presence.  She is missed.   
 
Mapleton launched a major new activity in 2021, the “Journey to the Bunya Mud Challenge”, a 

collaborative partnership with ministry partner 
Triballink.  Tracing the steps of Aboriginal 
people coming to the Blackall Range for the 
Bunya Festival, Journey to the Bunya is a 4-
hour long epic adventure with themes of God’s 
reconciliation purposes.   
 
Tamborine: 
 
Tamborine continues to go from strength to 
strength, particularly with its ability to provide 
Outdoor Education, courtesy of a ministry 
partnership with Vertec Adventure.  The ability 
to deliver Outdoor Education at Tamborine is 
also contingent on our ministry partnership with 
Mount Tamborine Convention, and access to 

their stunning land.  It was therefore with relief and gratitude we were able to extend this agreement 
with MTC for a further five years, through to the end of 2026.   
 
Bernie and Jeanette Tane continue to do an outstanding job at Tamborine, ably assisted by assistant 
manager Ian Partridge and the rest of the staff team.   
 
Noosa: 
 
QCCC took over the lease for the Noosa property in February 2020 and was immediately confronted 
with the realities of the COVID pandemic.  Given the challenges of the first two years of having this 
site, it is remarkable to see the level of bookings it had in 2021 – 46 individual camps.  This is a 
particular credit to the hard work of onsite staff Jimmy and Ellen Kaluat.  The site also passed one 

Journey to the Bunya 
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of the litmus tests for its viability – every school which attended re-booked for 2022.  Noosa offers a 
Survival style camp which is being eagerly sought after by Grade 6-10 cohorts.  It also hosted a 
week-long spiritual retreat camp for a Brisbane school, including a 24-hour solo for 115 students 
who did not need to leave the property.  There is great potential in this ministry camp format for 
Christian schools.  Rob and Chantelle May have done great work developing these programs with 
schools and QCCC staff.   
 
CAMPFIRE Internship: 
 
Mapleton’s first year intern from 
2020 took up a fulltime position 
at Tamborine in 2021.  
Mapleton started 2021 with four 
new interns, three young 
women and one male, drawn 
from around the state.  They 
proved to be an excellent 
cohort, setting themselves to 
their learning from the start, and 
developing a culture of mutual 
support and collaboration.  
They are a pleasure to teach 
and have in our community.  
Chris and Jeshana Erb have 
guided the internship though it’s 
start-up phase over several 
years and it’s a joy to see it truly flowering.   
 
In 2021 we decided to launch the internship out of Tamborine, recruiting our first intake for 2022.  
This version of the internship will be a close partnership with Crosslife Church on the Gold Coast, 
sharing staff, training, and experiences.  In 2022 there will be three first year interns at both Mapleton 
and Tamborine.  We are again excited by the calibre of people in the cohorts.  Amongst our 2022 
cohort of interns, we have a missionary kid from Pioneers (one of our Tamborine landlords), another 
with links to WEC (another landlord of ours) and a relative of the Mollenhauer clan (the male interns 
at Tamborine will be living in Mollenhauer House). 
 
It’s exciting seeing interns coming through from our Baptist churches – Mundubbera, North-East, 
Bridgeman Downs and Life Point.  Young people from each of our three major sites are signed up 
for Project 11.  QCCC hopes to have up to 20 people participating and leading in Project 11 in 2022.   
 
Real Life: 
 
QCCC was successful obtaining a grant from the Carinity Community Grant Fund for $90,000 over 
three years towards Real Life Seminars and EXLR8 Camp programs.  This will become a significant 
ministry arm/initiative of QCCC involving seminars on camps, school incursions and specific ministry 
camps.  David Tidey will commence a Brookfield-based role, ensuring he’s close to the significant 
population base of Brisbane/Gold Coast.  His job description for Real Life will be to: 
 

1. Reinvigorate the Real Life Seminars and the EXLR8 camp program, updating them for 
provision on camp, but also to move towards offering the Real Life Seminars as an incursion 
format into schools; 

2021 First Years at Mapleton 
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2. Work with the Triballink Team to add Aboriginal and Torres Strait Islander perspectives to 

the Seminars, to contextualize them for delivery by Triballink’s all-Aboriginal staff to both 
Indigenous and non-Indigenous groups.  
 

3. To train and guide QCCC interns (and Outdoor Education staff) and Triballink staff to be the 
seminar presenters, both at onsite camps and in-school incursions. 

 
In the public eye this project will hopefully become a vital collaboration between two QB ministries 
– Carinity and QCCC, and QB Churches, leveraging content and advocating a Judeo-Christian 
worldview to a broad and varied swathe of young Queenslanders, including at-risk groups and 
children on the downside of advantage.   
 
Using a “business” like QCCC as a venue for missions and ministry is not new.  The apostle Paul, 
for example, was a full-time leather worker during much of his missionary career.  A study of his 
letters reveals working was more than a way to support himself; it was a central part of his 
missionary strategy.  It added credibility to his message and served as a model for his converts to 
follow.  By working for a living, Paul set a pattern of lay witness and ministry by regular working 
Christians, making it normative for every Christian to make disciples.  QCCC strives to be, at its 
core, a group of modern, missional Christians, inviting people through hospitality and teaching to 
experience and entertain the saving life and power of Christ.  It is a sacred responsibility we have, 
and we are eternally grateful to our Father for calling us to it.   
 
ANDREW GRANT 
QUEENSLAND CONFERENCE AND CAMPING CENTRES DIRECTOR 
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Queensland Baptists Celebrate!   
 
 
Name Changes 
 

• The Grove Baptist Church (previously The Grove Community Baptist Church) 
• Chancellor Church (previously Chancellor Park Community Church) 
• KawanaLife Baptist Church (previously KawanaLife) 
• Bethany Karen Baptist Church (previously Bethania Karen Baptist Church) 

 
Associated Church 
 

• Brisbane Matu Baptist Church 
• Kachin Baptist Church Queensland 

 
Churches Withdrawn/Closed 
 

• See Life Baptist Church 
• Quarry Church (Christ’s Pieces) 
• Evangelical Mission for Salvation Int’l Church 

 
 
Ministers Ordained 
 
2020 2021 
Andrew Carnell (Bridgeman) 
Jason Coleman (Life Point) 
Andrew Hassum (North-East) 
Michael Howell (City North) 
Daniel Wallis (South Toowoomba) 
 

Richard Carpenter (Moranbah)  
Jim Him Chhan (Qld Matu Christian Church)  
Joshua Diyn (Ashgrove)  
Ah Khi Ngwa (Myanmar Christian Fellowship) 
Michael Spann (Church at the Gabba)  
Joshua Tan (Hertford St) 
Robert Townsend (Reedy Creek)  
Jelly Zahau (Bethel Chin)  
 

 
Newly Registered Ministers 
 
2020 2021 
Elena Ciobo (Gateway) 
Jeremy DeVries (Cairns) 
Tim Eyschen (Fraser Coast) 
Shane Greenhalgh (Rivers) 
Mark Hockey (North Pine) 
Gwenda Jayawardhana (North-East) 
Leighton Johannesen (Hervey Bay) 
Leigh Macpherson (The Grove) 
Isaac Milburn (North Pine) 
Shawn Mills (Gracemere) 
Thang Muan (Zomi Christian) 
Dan Moura (Bridgeman) 
Mathew Thomas (Wynnum) 
Jodie Traves (Bridgeman) 

Dave Ang (Bracken Ridge) 
Tracey Cossgrove (North-East)  
James Dearden (Hervey Bay)  
Pierre Joubert (Northreach)  
Lauren Lucas (Gateway) 
Tara Macdonald (Northreach)  
Madeline Mandall (Wynnum)  
Sean Marsh (Minden) 
Hayden Walsh (Chancellor Park) 
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Ministers Transferring Credentials 
 
2020 2021 
Do Khan Kwai Bawi (Agape Mission) 
Andrew Bollom (Carinity Chaplaincy) 
Leigh Elsmore (Beachmere)  
Keith Henderson (Kingsridge) 
Rhys McFadden (Maryborough) 
Sydney Moore (Church Planter - Aura) 
Ian Weaver (Birkdale) 
Stuart White (Flame Tree) 
Garry Wynn (Northreach) 

Brad Case (Gateway) 
Shane Kuchel (Mosaic) 
Htun Khin Maung (Queensland Gospel) 
Suan Sian Pau (Evangelical) 
 

 

Returning Ministers 
 
2020 2021 
John Mansfield  (BWA) 
Mark Westhuyzen  (QB Services) 
 

Sam Jackson (Gateway) 
Suan Sian Pau (Evangelical Baptist Church) 
Greg Pierce (Life Point) 
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